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March 20, 2007

Chancellor Charles Reed
Cdlifornia State University
401 Golden Shore

Long Beach, CA 90802

Dear Chancellor Reed:

| am writing in regard to the impending strike by the faculty of the California
State University.

There are thousands of AFL-CIO membersin California. They and their families
look most often to the CSU as the institution of public higher education where their hopes
for aquality education and better life can be achieved. Asyou know, over 35% of CSU
students work full time, and alarger percentage work part time. Many of these students
are AFL-CIO members and the first in their families to attend college.

| have ageneral and growing concern about your seeming disregard for the
overall educational integrity of the institution and the welfare of the students, faculty and
staff.

When | look at your policies on student fees, class offerings, the use of part-time
faculty and collective bargaining, it saddens me that the institution we most often hold up
as an example to other states and their legidlative leaders, is experiencing such set backs.
Labor leaders throughout Californiafirmly believe that the CSU has been critical to
everything that made the state the creative and vibrant force that it is.

While our interestsin the future of the CSU go beyond our traditional labor
bargaining interests, we are extremely concerned about these aswell. We join with the
growing list of unions and associations throughout California and the country who are
prepared to support the California Faculty Association in thelir struggle at the bargaining
table with your administration. In addition to support from my office, more than 15
AFL-CIO Central Labor Councils have granted or are in the process of granting strike
sanction to CFA.
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| personally will be watching closely when the fact finder’ s report is released to
the public next week; | will give attention to your reaction to her report.

We urge you to bargain in good faith, look carefully at the recommendations
made by the fact finder, and do all you can to avoid the first faculty strike in the history
of the CSU. Avoiding the strike is best for everyone -- the students, the faculty and even
your administration. Everyone who cares for and appreciates the role that the CSU plays
in the future of the state would best be served by an equitable settlement.

If I can be of any serviceto you, please let me know.
Sincerely,

A s

John J. Sweeney
President
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