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SUMMARY OF THE TENTATIVE AGREEMENT

COMPENSATION–YEAR 1–01/02
• 2 percent general salary increase, effec-
tive April 1, 2002 
• 2.65 percent Service Salary Increase for
eligible faculty members, effective June 30,
2002   
• On June 30, 2002, a 7 percent pay
increase for department chairs in academic
year classifications
• On June 30, 2002, salary increases for
counselors that will place them on the
instructional faculty salary schedule
• On June 30, 2002, health coverage for
lecturers who are newly eligible under AB
211 and who have no other coverage

COMPENSATION–YEAR 2–02/03
• 2 percent general salary increase, effec-
tive July 1, 2002—guaranteed and not
dependent on state or CSU budget appropria-
tion  
• 2.65 percent Service Salary Increase for
eligible faculty members, effective June 30,
2003 and not charged against the salary
package 
• Health coverage for rest of lecturers newly
eligible under AB 211, effective June 30,
2003 

COMPENSATION–YEAR 3–03/04
• Re-openers on compensation and workload
• 2.65 percent Service Salary Increase, effec-
tive June 30, 2004

MERIT PAY
• FMI program terminated and all related
language removed from the contract
• Effective beginning on July 1, 2003, if the
total faculty compensation increase is 3.5
percent or greater, a joint committee shall
determine specifics of a merit pay plan with
the following conditions:

>25 percent of compensation settlement
costs (excluding    

costs of SSIs) shall be dedicated to merit
pay in any 

year when the trigger is met
>Binding appeals of final awards to a

committee 
composed of faculty members

>Pool of money set aside for appeals so

that the total 
amount of awards, including appeals,

does not exceed 
the 25 percent of allocated funds

SSI EVALUATION
• SSIs based on Personnel Action File (FARs
eliminated)
• Standard for award is satisfactory per-
formance
• Denial of SSIs will now be grievable

YEAR ROUND OPERATIONS
• Beginning with summer 2004 at year-
round campuses, compensation and workload
will be the same as other terms. 
• Other issues related to year-round opera-
tions will be negotiated by the two parties
between now and 2004. 

LECTURERS
• Temporary faculty (excluding coaches)
with six years of service will receive three-
year contracts with no up-front evaluation
• 3-year appointments normally renewed
every 3 years “except in instances of docu-
mented unsatisfactory performance or seri-
ous conduct problems” or insufficient work  
• Lecturers will now have preference for
courses they are qualified to teach 
• “Dedicated” funding to departments to
cover costs of lecturer raises and to prevent
experienced lecturers from becoming “too
expensive”

W O R K L O A D
• CSU will undertake at least 1,200 new
tenure-track faculty searches in 2002/03
• Agreement to work jointly on ways to
increase the marginal cost formula for fund-
ing instruction
• Agreement that lower Student/Faculty ratio
and lower Student/Tenure-Track Faculty
Ratio improve the quality of instruction;
parties agree that by 2000/01 the
Student/Tenure-Track Faculty Ratio had
grown to levels that raise “serious con-
cerns”
• Further negotiations of workload issues
will take place during contract re-opener
sessions in 2003/04. 



Cast your vote € Encourage others to vote

CFA•s Board, Chapter Presidents 
& Bargaining Team recommend ratification

SAMPLE  BALLOT

�

�

I vote to accept the Tentative Agreement 
negotiated by CFA

I vote to reject the Tentative Agreement 
negotiated by CFA and to authorize the CFA Board
of Directors, Chapter Presidents, and Bargaining
Team to declare a strike.

Statement from CFA President Susan Meisenhelder

T he contract agreement reached March 2 between the California
Faculty Association and the California State University administra-
tion reflected an important turnaround after months of bargaining.

It is an historic milestone for CFA in our representation of instructional
faculty, librarians, counselors and coaches at the world’s largest institu-
tion of higher education. It is also a victory for all Californians who are
concerned about maintaining the quality and accessibility of the CSU.

The collective bargaining turnaround was a direct result of CFA public
education initiatives that began with our “Future of the CSU” hearings in
1999. Faced with the administration’s unwillingness to negotiate, we
launched a series of campus teach-ins in October 2001. The next month
we demonstrated at the CSU Board of Trustees meeting in Long Beach.
In February of this year we escalated to demonstrations in San Francisco,
Pomona, Sacramento and Dominguez Hills, and began preparations for a
strike vote.

Congratulations are due to the CFA bargaining team, board members,
chapter presidents, job action chairs and staff for their dedicated persist-
ence and months of hard work. In addition, our sincere thanks go to the
faculty and students on all 22 CSU campuses who responded to CFA’s
call to stand up for the CSU. The students have stood with us throughout
this time, and we pledge to stand with the students in the future.

We expect this tentative agreement to be well received by CFA’s
members. Our goal now is to get out the largest ratification vote
in CFA history. A big voter turnout will affirm what the adminis-
tration has learned over the last two years about the faculty’s
keen interest in the outcome of these negotiations.
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BAKERSFIELD: 
CHICO: 

DOMINGUEZ HILLS: 
FRESNO: 

FULLERTON: 
HAYWARD: 

HUMBOLDT: 
LONG BEACH: 
LOS ANGELES: 

MARITIME ACADEMY: 
MONTEREY BAY: 

NORTHRIDGE: 
POMONA: 

SACRAMENTO: 
SAN BERNARDINO: 

SAN DIEGO: 
SAN FRANCISCO: 

SAN JOSE: 
SAN LUIS OBISPO: 

SAN MARCOS: 
SONOMA: 

STANISLAUS: 

CONTACT YOUR CFA CHAPTER FOR VOTING TIMES & LOCATIONS

661/664-2191 
530/898-4788 
310/243-2168 
559/278-4821 
714/278-2827 
510/885-3232 
707/826-3340
562/985-5165 
323/343-5310 
707/654-1231 
831/582-3028

818/677-5919 
909/869-4818 
916/278-6196 
909/880-5025 
619/594-2775  
415/338-6232 
408/924-6501 
805/756-2717 
760/750-4009 
707/664-2702 
209/667-3629 

If you are not already a CFA member, you may complete this form, bring it to the voting place
on your campus and you will be eligible to vote on ratification of the tentative agreement.

Faculty members
and students from
around Southern
California joined
with colleagues at
Cal Poly, Pomona
when Chancellor
Reed was there on
Valentine’s Day Feb.
14 to bring him
CFA’s message.


