
CFA SRQRPa GeQeUaO MeeWiQg MiQXWeV
Wednesda\, October 19, 2022

Attending: Napoleon Re\es, Br\an Burton, Wend\ St John, Clea Felien, Elaine NeZman, Scott
Horstein, Martha B\rne, Mark Gondree, Rita Premo, Aja LaDuke, Emil\ Asencio, Zachar\
Wong, Caitlin Henr\, Eli]abeth Burch
CFA: Maureen Loughran, Carissa HaYeme\er

1. Land AcknoZledgement
2. Grounding In
3. CFA Interruption Statement
4. ApproYal of the Minutes: September 21, 2022- moYed: NeZman, 2nd: B\rne, passed
5. ApproYal of Proposed Agenda- moYed Zith addition of Business (5): Mercer Wage Stud\:
Burton, 2nd: NeZman, passed

6. BXViQeVV
(1) CFA General Assembl\
(2) Proposed SSU Multi-Year Enrollment and Budget Plan- Open forum notes Zill be sent to

the proYost. Proposals lack details and dollar amounts. ProYost has said the\ Zill tr\ to
include dollar amounts for each proposal. CFA anal\sis committee: Gondree, Horstein,
Felien, B\rne, LaDuke. The Academic Senate Zill proYide an opportunit\ to participate in
the process.

(3) SQE interns¶ hourl\ Zage increase from $16 to $22- discussion: NeZ Zage is a bit
higher than other campus jobs. It¶s unknoZn if allotted hours Zill be used up. More
discussion in the spring makes sense. moYed: St John, 2nd: Burton, passed

(4) request for remoYal of CFA sign- discussion
(5) Mercer Wage Stud\- If it can Zork for presidents¶ salaries, let¶s make it Zork for facult\.

Let¶s encourage facult\ to use it strategicall\, for e[ample, push for complete
restructuring of lecturer salaries, equit\ issues, SSU salaries, market adjustments.

7. ReSRUWV
(1) President ± Napoleon Re\es

a. update on President¶s Budget AdYisor\ Committee (PBAC)- aboYe in Business
(2)

b. update on Labor-Management meeting- aboYe in Business (2) Lecturers: If
offered Zork, accept it. Then ask for accommodation regarding modalit\. ADA
accommodation trumps. discussion: People are being told to ³Zork Zith the chair
regarding medical accommodation.´

c. update on meet-and-confer on SSU Voluntar\ Separation IncentiYe Program
(VSIP) and Spring 2023 class schedule- Onl\ 9 facult\ took earl\ retirement 2
\ears ago. The\ Zant to make the deal sZeet, but not that sZeet. The goal is
cheaper, \ounger labor. Discussion: lack of strategic thought about Zhat
positions Zill be lost and not rehired.



(2) Treasurer ± Mark Gondree- nothing to report
(3) Student for Qualit\ Education ± Josue ChaYe]
(4) Labor and Communit\ Outreach ± Clea Felien and Christine Cali
(5) Political Action ± Bulent Sokmen and Sergio CanaYati De La Torre- sign the CFA pledge

to Yote
(6) Council for Racial and Social Justice ± Aja LaDuke- Campus climate surYe\: belonging,

inclusion, safet\. Facult\ eYaluations: are the\ reall\ a measure of facult\ effectiYeness? Variet\
of task forces: remote Zork, inclusiYit\ Zith pronouns, discoYer\ in hiring practices, communit\
engagement. Educational E[perience Enhancement AZard: deadline is NoYember 28. Initial
CRSJ campus meeting: NoYember 3

(7) Representation ± Elaine NeZman- There are recent good settlements and positiYe
outcomes for facult\. 2020 Zorkload grieYance Zas settled Zith cash for facult\ Zhose class
si]es increased. Equitable treatment for lecturers taking on positions historicall\ held b\ tenure
facult\. Justice after inappropriate dean meddling in department chair affairs. Some grieYances
Zere ZithdraZn because management made positiYe moYement to address cause of
grieYances. HoZeYer Ze still are seeing concerns about Zorkload- neZ chapter grieYance just
filed. Other concerns are RTP and entitlement. We also haYe questions about Zh\ so man\ neZ
lecturers Zere hired at a time of retrenchment. We Zant to make sure chairs and deans are
educated about Article 12.

(8) Membership and Organi]ing ± Aja LaDuke (and Emil\ Clark)
(9) Lecturers Council ± Wend\ St. John- Lecturer Council meeting: October 25. CFA

Sonoma is being considered to host Fall 2023 Lecturer one da\ shared goYernance conference.
(10) Tenure-Track Facult\ ± Br\an Burton and Nadi\a Parekh- Planning a 2nd eYent: details

TBA. Working on a surYe\ to send out to junior facult\.


