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APPENDIX A
UNIT 3 - FACULTY

Included Classifications

Class
Code Classification Title

0350 CMA Continuing Education Instructor

0351 CMA Department Chair — Cruise — Academic Year

0352 CMA Department Chair Lead Maritime Vocational Instructor — Cruise

0353 CMA Department Chair Lead Maritime Vocational Instructor —
Non-Cruise

0354 CMA Department Chair Maritime Vocational Instructor — Cruise — Academic
Year
0355 CMA Department Chair Maritime Vocational Instructor — Non-Cruise —

Academic Year
0356 CMA Instructional Faculty — Cruise — Academic Year
0357 CMA Lecturer — Cruise — Academic Year

0358 Maritime Vocational Instructor IV — Cruise — Academic Year

0359 Maritime Vocational Instructor IV — Non-Cruise — Academic Year
0360 Maritime Vocational Lecturer IV — Cruise — Academic Year

0361 Maritime Vocational Lecturer IV — Non-Cruise — Academic Year

0362 Maritime Vocational Instructor — Cruise — Academic Year

0363 Maritime Vocational Instructor — Non-Cruise — Academic Year

0364 Maritime Vocational Lecturer — Cruise — Academic Year

0365 Maritime Vocational Lecturer — Non-Cruise — Academic Year

0391 Maritime Vocational Instructor IV — 12-month

0392 Maritime Vocational Instructor — 12-month

0393 Maritime Vocational Lecturer — 12-month

0551 CMA Department Chair — 2 Cruise — Academic Year

0552 CMA Department Chair Lead Maritime Vocational Instructor — 2 Cruise
0554 CMA Department Chair Maritime Vocational Instructor — 2" Cruise —

Academic Year
0556 CMA Instructional Faculty — 2" Cruise — Academic Year
0557 CMA Lecturer — 2" Cruise — Academic Year

0558 Maritime Vocational Instructor IV — 2n Cruise — Academic Year
0560 Maritime Vocational Lecturer IV — 2°¢ Cruise — Academic Year
0562 Maritime Vocational Instructor — 2" Cruise — Academic Year

0564 Maritime Vocational Lecturer — 2" Cruise — Academic Year

1195 Instructional Faculty, Director, Institute for Teaching and Learning
2158 Lecturer, Summer Term — Casual Employment Employee
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Class
Code Classification Title

2160 Instructional Faculty, Summer Term — Casual Employment Employee
2282 Department Chair, Summer Term — Casual Employment Employee
2308 Lecturer, Statewide Nursing Program — Academic Year

2310 Instructional Faculty, Statewide Nursing Program — Academic Year
2320 Resident Director, International Programs — Academic Year

2321 Resident Director, International Programs — 12-month

2322 Instructional Faculty, Special Programs — For Credit

2323 Instructional Faculty, Extension — For Credit

2338 Counselor Trainee

2356 Substitute Instructional Faculty — Casual Employment Employee
2357 Instructional Faculty — Summer Session — Casual Employment Employee

2358 Lecturer — Academic Year
2359 Lecturer — 12-month

2360 Instructional Faculty — Academic Year
2361 Instructional Faculty — 12-month
2362 Demonstration Instructional Faculty — Casual Employment Employee
2364 Instructional Faculty, Overseas Contract Assignment
2365 Music Studio Instructional Faculty — Casual Employment Employee
2368 Instructional Faculty, Extra Quarter Assignment,
QSYRO - Casual Employment Employee
2369 Lecturer, Overseas Contract Assignment — 12-month
2373 Head Coach - 12-month (except as amended in provision 1.4)
2374 Head Coach - 10-month (except as amended in provision 1.4)
2375 Head Coach — Academic Year (except as amended in provision 1.4)

2376 Coach - 12-month

2377 Coach - 10-month

2378 Coach — Academic Year

2379 Coaching Specialist — 12-month

2380 Coaching Specialist — 10-month

2381 Coaching Specialist — Academic Year

2382 Coaching Assistant — 12-month

2383 Coaching Assistant — 10-month

2384 Coaching Assistant — Academic Year

2387 Grant-Related/Specially-Funded Instructional Faculty — Academic Year
2388 Grant-Related/Specially-Funded Instructional Faculty — 12-month
2390 Instructional Faculty — Summer Quarter Assignment

2391 Visiting Faculty — 23 Month

2393 Visiting Faculty
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Class
Code Classification Title

2394 Instructional Faculty, Executive Committee, Academic Senate
2395 Instructional Faculty, Chairman, Academic Senate

2399 Instructional Faculty — Academic Year

2402 Instructional Faculty — Summer Arts Program

2436 Post-Masters Counselor Intern

2437 Pre-Doctoral Counselor Intern

2457 Instructional Faculty, Summer Session - State Support

2458 Lecturer, CalState TEACH AY

2462 Vocational Instructor — Academic Year

2463 Vocational Instructor — 10-month

2464 Vocational Instructor — 12-month

2466 Vocational Instructor — Overseas Contract Assignment — 12-month

2481 Department Chair — 12-month

2482 Department Chair — Academic Year
2913 Supervising Librarian — 10-month
2914 Supervising Librarian — 12-month
2919 Librarian — 10-month

2920 Librarian — 12-month

2926 Librarian, Program Services — 10-month

2927 Librarian, Program Services — 12-month

3070 Student Services Professional, Academic-Related I — 12-month

3071 Student Services Professional, Academic-Related I — Academic Year
3072 Student Services Professional, Academic-Related II — 12-month

3073 Student Services Professional, Academic-Related II — Academic Year
3074 Student Services Professional, Academic-Related III — 12-month

3075 Student Services Professional, Academic-Related III — Academic Year
7894 Department Chair, Statewide Nursing Program — Academic Year

See also: https://www.calstate.edu/csu-system/careers/compensation/Pages/salary-
schedule.aspx#-Class=0-CBID=R03-Date=1-PLYear=2022-PLNumber=2202-Recs=15
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APPENDIX B

UNIT 3 - FACULTY
Excluded Classifications

All employees found to be managerial, supervisory, or confidential within the meaning
of Government Code Section 3560, et seq., including:

Class
Code Classification Title

Coordinator, Area and Interdisciplinary Programs
Director, Southern California Ocean Studies
Consortium
Director, Moss Landing Marine Laboratory

Other excluded classifications:

2363 Instructional Faculty — Extension Non-Credit

Other employees excluded in accordance with Article 1, Recognition.
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APPENDIX C

SALARY SCHEDULE

The Salary Schedule can be found at:

https://www.calstate.edu/csu-system/careers/compensation/Pages/salary-schedule.aspx
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APPENDIX D

SUPERSESSION

PLEASE SEE ARTICLE 3 — “EFFECT OF AGREEMENT” - PAGE 7
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APPENDIX E

THE CALIFORNIA STATE UNIVERSITY
INDIVIDUAL GRIEVANCE FORM
UNIT 3

A copy of the grievance form can be found at the end of this book as well as on the CFA

Website at: https://www.calfac.org/grievance form fillable pdf/

The grievance form can also be found on the CSU Website at:
https://www.calstate.edu/csu-system/faculty-staff/labor-and-employee-
relations/Documents/unit3-cfa/GrievanceForm.pdf
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APPENDIX F

Eligibility Criteria for
One-Year (Provision 12.3) and
Three-Year (Provision 12.12) Appointments
Semester Campus Rule: Must work 2 consecutive terms in prior academic year and only
first 2 consecutive terms count in establishing entitlement. Fall

is first term of the year.

Semester Campus Example:

Academic Year #2 Does AY #1 Service Count
Academic Year #1 Work 1-year entitlement if appointed in Toward 6 Years required
Assignment Fall? under 12.12?
Fall Spring | Summer
1 9 6 1 1 year for 15 WTUs 1 Yes
2 9 6 3 2 1 year for 15 WTUs 2 Yes
3 6 3 3 1 year for 9 WTUs 3 Yes
4 9 4 no 1-year entitlement 4 Yes
5 6 5 no l-year entitlement 5 Yes
6 3 6 no 1-year entitlement 6 No
Quarter Campus Rule: Must work 3 consecutive terms in prior academic year and only

first 3 consecutive terms count in establishing entitlement. Fall
is first term of the year.

Quarter Campus Example:

Academic Year #2 Does AY #1 Service Count
Academic Year #1 Work Assignment 1-year entitlement if appointed Toward 6 Years required
in Fall? under 12.12?
Fall | Winter | Spring | Summer
1 9 3 6 1 1 year for 18 WTUs 1 Yes
2 9 3 6 3 2 1 year for 18 WTUs 2 Yes
3 3 6 3 3 1 year for 12 WTUs 3 Yes
4 9 3 4 no l-year entitlement 4 Yes
5 3 6 5 no 1-year entitlement 5 Yes
6 6 3 6 no 1-year entitlement 6 Yes
7 9 7 no 1-year entitlement 7 No
8 3 8 no 1-year entitlement 8 No
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APPENDIX G

Outside Employment Disclosure Form:

This form is to be completed within 30 days of the commencement of each semester/quarter/ 3
month period as appropriate by full-time faculty to ensure compliance with Article 35 of the
CSU/CFA CBA. Article 35 of the CBA requires that

“...all full-time faculty unit members shall be required to provide a written statement
to the appropriate administrator of all outside employment, where such outside
employment is expected to amount to more than

(i) 160 hours per semester for faculty holding academic year or 10 month
appointments at a semester campus.

(if) 110 hours per quarter for faculty holding academic year or 10 month
appointments at a quarter campus.

(iii) 120 hours per 3 month period for faculty holding 12 month appointments.

Written statements shall be provided to the appropriate administrator within 30 days
of the commencement of the semester, quarter, or three (3) month period during
which the outside employment is to be undertaken. For faculty holding twelve (12)
month appointments the quarter dates for the purposes of reporting shall be July 1;
October 1; January 1; and April 1.”

Name: Department:
o 12 Month Appointment o 10 Month Appointment o AY Appointment
Nature of Outside Employment Held Hours
1
2
Signed...........ccooiiiiiiinnn Dated.........ccocoviiiiinn

o Continuation Sheet Attached
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APPENDIX H

MEMORANDA OF UNDERSTANDING
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Supplemental Agreements
and Letters of Contractual Intent

The parties hereby agree that the following supplemental agreements and letters of
contractual intent shall remain in effect for duration of this agreement or for the specific
periods, if any, noted on those documents.

Date Subjects Page
05/16/85 Benefits for Part-Time Employees...........ccccoveviiciiinciiininininincnnes 209

07/26/85 Health Benefits for Faculty at Two Campuses ...
12/29/86 CSU Summer Arts Institute

01/27/87 CPEC-Related ISSUES. ........ovun vttt 212
08/06/87 Status of Interpretive Agreements............cccocoeuveiviriiininicinicnnnenne. 214
08/17/87 FERP Vision Care and Sabbaticals for Coaches.......cccoceeeveeeeennn.... 216
08/20/87 FERP Vision Care and Sabbaticals for Coaches........cccccevvevurenennes 217
08/27/87 CFA Attendance at BOT Meetings .........cccccccevviviviniiiiniicinininininns 218
08/27/87 CFA Access to Information for Representation.............cccccevunneeee. 221
08/27/87 CFA Representation on Systemwide Committees.............cc........ 223
08/28/87 CSU AIDS POLCY ...ouvunviuiiiiniieirincieiie e sseaes 225
09/03/87 Faculty Development Funding and Procedures..................c.......... 227
02/18/88 Faculty Participation in Public Schools..........c.cccocoviiiiiiininininins 228
05/12/88 Discretionary Funds ..o 229

08/30/88 Faculty Mentoring Program....
03/19/91 Graduate Teaching Assistants.... .
07/31/91 Forgivable Loan Program.........cccccccoeuvvvunnnne. ...232

08/01/91 CFA Access to Faculty Status Information..........cccccocevvvivicnnnee. 233
10/06/95 Service Salary Increase Eligibility Pursuant to

Provision 31.43 235
10/16/95 Unit Modification Excluding Coaching Employees ...................... 236
10/16/95 Article 20 Changes ... 237
06/04/99 Contract Interpretation ISSUES ........cccccovvrviiviviivniiiicicne, 238

01/04/00 Memorandum of Understanding — Health, Dental and
Vision Benefits for Domestic Partners of CSU Employees .....239

3/27/03 Letter to CFA Regarding Affirmative Action

Language in Article 38 .........cooouiimiiiie e 240
12/15/03 Side Letter of Agreement — Classifications...........cccccceuviucuricuennenee 243
12/17/03 MOU - Post-Retirement CSU Employment...........cccccevvvniinnnes 244
1/6/04 Supplemental Agreement — Miscellaneous Issues ...245
4/1/07 Supplemental Agreement — Negotiable Issues Regarding

Campus Policy/Procedure Implementation.........c.ccccocvvurvnnnee. 251
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Supplemental Agreements and
Letters of Contractual Intent

(Continued)

7/31/07 Article 31.1 Interpretation ..o 254
10/3/12 MOU - Study of Instructional Faculty Workload and

Educational Quality =~ .o, 256
10/15/14 Temporary Faculty Applying for Tenure-Track Positions ........... 257
12/17/14 MOU - Coaches Classification Standards...........cccceooeuerurierenieinnnes 258
1/6/15 MOU - Additional Employment ..........ccccccoevvvirniinniicciiicnnnen. 259
11/15/16 MOU - Amendments to the Range Elevation Procedures............ 260
11/16/18 MOU - California Maritime Academy .........ccccccoevvivviviniinnnnnen. 262
12/17/21 MOU - Parental Support Workgroup .........ccccceeevvivviiniiinennnnn. 263
12/17/21 MOU - Development of New Unit 3 Classifications..................... 264
12/17/21 MOU - 5-Year Appointments ..........ccccocevermieinininiininicineennnes 265
1/26/24 MOU - Counselor Work Group ... 266
1/26/24 MOU - Temporary Range Elevation ..........cccccveevivicivincniiinnnnnn. 267
1/26/24 MOU - Employee Paid Life Insurance and AD&D Insurance ....268
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PUBLIC EMPLOYEES RETIREMENT SYSTEM
Telephone: (916) 323-2995
May 16, 1585

Paul B. Worthman

Assistant General Manager
California Faculty Assodation
5939 5. Sepulveda Blwd., Sulte 233
Los Angeles, CA 90045

" Dear Mr. Warthman:

Raference is made to your letter May 1, 1985 concerning information regarding
benefits for part-time employees,

For benefit purposes under the Public Employees” Medical and Hospital Care Act,
of the Californla State University and Callege system (CSUC) are viewed
to be State employess. This is based upon Section 2275 (I) of the Government Code
which defines employer as: “the State, any contracting agency employing an
employes, and any agency which has elected to become subject to this part. . . .

So viewed CSUC employees may combing appaointments to satisfy the length of
appointment and half-time base requirements for eligibility for health benefits,
Combired appointments must run concurrent in excess of sbx months, while
combined time-base must equal at least half-time. As you know once the time-base
falls below half-time, the employes becomes ineligible.

As fior the Unicn and a campus ar the CSUC system mutually agreeing to provide
health benefits to faculty members who do not qualify for health benefits under the
Public Employees’ Medical and Hospital Care Act, the statutes are silent on this
subject.

Far that reason I suggest that you ask that question of Mac MaCarty of the
Chancellor's Office.

Sincerely,

Moo _

D. H. Marshall, Chief
Health Benefits Division

ce  MacMcoCarty
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July 26, 1983

M. Edwacd Purcell

Genecal MAanager

California Faculty Asscoiakion

8939 South Sepulveda Boulevard, Suite 131
Los Angeles, Califormia 90045

pear Ed:

This communicacion shall secve ke eonficm aur understanding
sonceening aligibilicy for alth benefizs for imdividuals
helding appointments At more than one C5U campus, Toe
Etl;grl;;::o: from PERS received by CFA as expressed in the

¥ etter from D.H., Marshall iz &
re Leplsnangts v 1 PPeropeiate and shall

Sincerely,

istant Viece Chancellor
Employes Relations

JHS:kar
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cranes ﬂ_, CALIFORNIA FACULTY ASSOCIATION
wa—umrc;;’ nm:mmmm.mm:am.mxm“
December 19,

Hr. Jacob Samit,Employes Relatlons
The California State Oniversity
400 Goldan Shere

Lang Beach, Califormis S0801=4275

Dear Mr. Samlk:

I belleve that your suggestion that we convens a meating to finalize
an agresment concerning the CS50 Summer Arts Institote 1 well taken.
I cannot act with !irﬂiitx antil outstanding questions are answered
(and decuments sxamined), and this may be best acceaplished by
intecaction with the director of the pregras.

In general, these areas of agresament aAppear to exist:

1] CFA Bas no obiection to the use of weekly and daily sal ALY Cates
for Gumser Arts Institute faculty that l:'mﬁzprl.t.u derived
from the rates presently appearing in the

2] Simllarly, we have ne objection to the appropriste use of State
£gom, board and travel reisbursements for thoss who d9 not 1ive
phyeically proximate to the slte of the Institute.

3) Any S0 Bargaining Unit 3 employes appointed to werk at the
Institate most be considered & cenber of the bBargaining anit
dueing the course of that smployment pursuant to Arklels 1 and
should be treated accordingly for all terms and conditions of
eapleysent specified Ln the NOO,

41 Hon-CS07 saployees appointed to work at the Institute as
"instructors of record” will be considered as part of the
bargalning umit.

51 Eon-C50 saployees appointed to work at the Institute in a
capacity cther than "inatructer of record® will not be considersd
pact of the unit unless appointed for 60 daye or more porBuant to
Actlicle 1 of the contrace.

&) If agree=ent on specifics can be reached, sald agcesment should
be effective with Summer Arts Institute 1987,

Please provide mewith a list of possible meeting dates as scon as
posSible sc that they =ay be appropriately acheduled.

Very touly yours,
Edward R. Furcell

General Manager

ERE/ab e CHA-BECLT
xc:  Apn Shadwich
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e 13) 850-5601

Janpary 27, 1987

Mr. Edward Purcell, General Manager
California Faculty Associakion

B335 South Sepulveda Boulevard, Suite 520
Los Angeles, Californla 90045

Dear Mr. Purcell:

I believe we have reached an agreement on the subject of
CPEC-rmlated issues. BSirce our understandings are based on
several letters and phone conversations, it might be profitable
ko list these points in one place.

1. CFA will be informed of the CSU's activities in collecting
salary data from the comparisen institutions and will be
provided coples of all correspondence seeking such data at
the tize it iz sent to those institutlions.

2, CFA will be given copies of the data at the time it is
received by the CBU and such data will be identified by the
name of the inatieution. CPFA may make public use of data
nok attributed by institutions.

1. Following collection of the rew salasy dakta, CFA and CSU
technical experts will have the apportunity to meat ko
analyze the data. Such meetings shall occur before any
data or reports are forwarded to CPEC, and shall be keld to
permit the participants to understand sach othar's
interpretetion, and to explore the pessibility of joint
supparkt for the presentation to CPEC,

Should the CFA not wish to meet with the CSU kechnical
experts, or should attempts to achieve joint support for &
presectation fail, the CSU will provide the dsts ta CPEC in
accordance with the methodology approved by the Board of
CPEC. Sheuld such joint support not be possible for any
resscn, the CFA shall have the right te forward to CPEC,
prior to the adeption of any flgure describing a "salarcy
lag™ or "salary differential,” its own interpretation of
the numbers.
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Mr. E4 Purcell
Page 2
January 27, 1987

4. Hothing in this effort shall preclufe sither the CSU or CFA
from seeking additional salary appropriationa from the
Legislature beyond that necessary te fund the” CREC lag
Eigure. HNothing shall require elther party to seek such
additional funding, except that both parties recogrize
their mutusl cbligation to seek whatever funding ?,
nacessary to fully implement any colleckive bargaining
agraement, regardlesa of what the CPEC data indicate,

5. The CSU shall notify the CFA of meetings convened by CPEC
for the purpose of discussing any aspect of the salary
survaey process, and shall include CFA as a member of itm
delegation to any such meetings. CPFA shall, as previously
stated, receive copies of all correspondance with CFEC and
with the comparison institutions related to the salary
SUIVeY.

6. The provision of data in accordance with this agresment
shall not prejudice the C5U's position in any appesl of the
decision in unfalir practice case number LA-CE-150-H, with
such an appeal serving to seek a final determinaticn of
precisely what data the C5U is reguired to provide to Cri
by statuta,

7. This agreement shall be for this year only; that is, for
data currently collected for possible consideration by the
Governar and Legislature in conmection with apprepriations
for the 1987788 fiscal year. The agreement may, by mutual
agreement, beé continued fresm year to year, be altered to
the partiesz' satisfaction, or, at the option of either
party, be dropped at the end of this Year.

I believe this is cur agresment, on the basis of which CFA has
been provided data ddentified by institution, and a mesting
held batweer Paul Worthman of CFA and Thiercy Koenig of the
C5U. Please let me know if this iz so, or if thers is any
question or disagreesent on your part.

Sinserely,

r;fﬁﬁ gt ﬁé_ﬁf 7 af:rf)

hagistant Vice Chancellor
Employee Relations

JHS iE
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August &, 1987

Mr. Edward Puscall, Cenaral Manager
californls Faculty Assoclaciaon

8919 Scubh Sepulveda Boulevard, Sulte So8
Las Angeles. California 90043

peay Ed:

This letter shall serve as further response to your
communlcetion of Mageh 20, 1387, t:glnﬂm] joinkly ageresd-upen
intarpretatlions which have developed over the past yeazss. A
racant discussica with Paul Worthman jogged my mamasy
concecning & series of iastezprataticons sgresd upon by my
predeceassr, Thomas Lambre, and CFA past presidenc, William
Crist, which I believe continusa tﬂ ke of benefit ko the parties.

These ioter] r-tl.t.!.vnu] can be fousd ia an lle:hl'u.gl of lattercs
batwean La nd,Crist on Decesbsc &, 1583, and Januarcy 5,
1584, I Bel that in bargaining we J4id address and resolve
thasa l.ll'u.ll lated ko sabbatical eligibility, sick leave and
facsuley sffice bours. I do, howavaez, Balieve several cther of
these agrieements cught to rem=ain valld. Specifically, and
quatiag from the atbachment to Lambia's letter of Cecenmber 8,
1583 {atkached)}, thesa are:

Harklosd

1. :l‘lcult:y unit s=ployeas shall be provided the cpportunity
to wvoluntesr for cvarload ard substitute assignment
without cozpenaatien pursuart to Article 20 (20.12 and
20. 1!], A far= ahall bBe available to accomplish thias
PUTpO Boks: Tha provision references may be cutdated
lmi inmrn:t.

Eser Review Committss Ssrvics
s The department peer review committees and higher leval
pear committess ealected pursuant to provision 15.335
ba suthorized to iavite cther faculty unit employes

academic administrators to serve a3 liaisons to the
committes and participate in the deliberations of the

o COLODS SHORE, LOWG NEACH, CALIFORSLA Weilalty PRFORSMATIONS (1139000
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Hr. Edwacd Pureell
Fage Two
Augusk 5, 1937

committes. Cnly duly slected membars of & peer raview
comalttes may vote.

3. Faculty say secve on mece than cne level of pesr review
Pursuant to provision 15.15 provided ehat fich peear review
comalttes la considering m different questions (i.e.
promotion, tenure, cetsntien),

I agaln suggest that it i3 in the best istereat of all that we
obtain closure em those understandings which atlill partain.
Please let m& know your thoughts om Ehis mattar.

Sincerely,

b M.
Assiztant Vice Chancellor
Exployes Relatlons

TS
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Auguet 17, 1987

Jaceb Samit
Assistant Vics-Chascsllar

Esployes Belationa
The California State Univeraicy

400 GColden Shore
Leng Beach, Califernia 90802-4275
Cear Jack:

This will gonfira suf several conversaticns conoerming twa
clarifications of language appearing im the nev collesctive
bBargaining language:

1. FERP smsployess will be sade sligible for wisieon carm
insurance ad of Janwvary 1, 1988, (I would appreciate
scme paper work on this issve from you such &2 & notice

to campuses about entollseat.)

2. 'The modified sligibilizy language for sabbatical lesves
in" Article 27.2 was not intended to apply to athlatic

coacham,
If you have any guesticns, pleass contact me.
Vary truly yours,

7 finauld

Edward R. Pursall
Cenaral Manager

ERP:vu

asl Faul Warehman

CHABTEO4
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August 20, 1987

Mr., Edward Purcaell, Ganazal Mamager
California Faculky Association

8939 Soukth Bspulvedas Boulavard, Buite 508
Los Angeles, California 90045

Dear Ed:

Thank you for Ehe lekter about the eligibility of coachas for
sabbacical leaves. Enclosed is the Technical Letter which was
sant cuk ks l=plement the vislon cafe lnsurance bokh foar Ehe
FERP participants and for lecturers. In both casass, sinces
these pecples are not on the payroll all year, the iasucance
will be -:ung-d for through a cne-time payment during the
pericd when they are on the payroll.

FERF participants should be aigsing up durlng January: as you
will noktm, the forms must be in ke the Controller by February
10 in order to have the insurance affsctive March 1.

Sipceraly,

‘ -/'- cols M. Samie
Assistant Vice Chancellas
a

s

Enclosuce

40 COLDEN SHORL, LONG BEACH, CALITORNTA, M-t INTORMATION: (115 P
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August 27, 1987

SETTLEMENT AJREEMENT

This Sattlement Agreement (“Agreesent®} is made and axecubed
between California Faculty Association ([“CFA"} and the Trustess
of The Callfornia State Universiey ("CSU=).

1. CEU agzees that as scon as the agenda for future meetings
of its Board of Trustees (Board) is ready and being
distributed to the Trustees, C5U will give CPA notice
therecf by telephone. CFA, upon receipt of such notice,
shall have the right to zequire C5U to deliver a copy of
said agenda to CPA forthwith by expreass maill or maka
arrangements with CSU far CFA to have a copy of said agenda
;:f?rwtly be plched up by CFA at CS5U's Chancelloc's

ice,

2. In instances where CFA receives a meeting agenda or notice
48 hours in advance of a scheduled meeting, CFA agrees that
it will provide C5U with wriktten motice delivered to CSD
not less than 48 hours in advance of the Board meating to
ba held in accordance with said agendas, of (a) the toplc(s)
on which CFA sesks to address the Board ard (b) the names
of the CFA representative(s) who are sesking to address the
Board on such tople{s). As used in this Agreemant, all
refeérences to maetings of the Board of Trustees, or Board,
shall be deemed to include meetings of the Board, plenacy
sessions of the Board, neetings of the Board as & Cosmiktes
of the Whole and meetings of any of the stending commitesas
established by the Board. This Agreement shall not be
IPEH':IHII to any of sald meetings which are closed ko the
public. :

3. Provided any matters affecting conditions of employment of
enployess represented by CFA are contained in said agends,
CEU agrees ko arrange released time for up to threa CFA
representatives specified in the notice set forth in
pacagraph 2 abowe and will allow said representatives to
address the Board on such maktters. Buch released time will
ba granted for the full two-day perlod of the Trustees®
regqular meeting. C5U agrees, for the purposes of this
pacageaph 3 only, that it will liberally construe the term
“matters affecting conditlons of e=zploymant,™ and that the
ter= ls to be given a broader constructien by €SU than the
tera "scope of representation.” Such construction shall
nat be evidesce of CSU's interpretation of either of those
terms for any other purpose.

C5U shall not be obligated to grant released time if no
matters which affect the conditions of employment of C5U
enployess represented by CFA are scheduled for
consideration on sald agenda. In this case, the rights and
the numbar of CFA speaker({s) ta address the Board shall be
governed by Article X-of the Rules of Procedure of the
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Board of Trustees of The Califernia State University, a
copy of which is attached hereto as Exhibie A= apd
incorporated herein by this reforence.

4. CFA agrees to exzercise both its statutory right and ics
right under Exhibit *A" to address C5U's Boacd in a manner
consistent with the timely and orderly conduet of Board
meatings and subject ko reasconable Parliamentary rules
which the Board may from time to time establish.

5. The parties agree that CFA's speaking rights will not be
used by either pacty te secve as & substitute for or ko
circumvent its statutory obligation ko engage in collective
bargaining.

6. If a @ispute arises between the parties concerning this

Agreement, the partiles agree to meet in good faith and
. discuss said dispute priar to instituting arbltration, If

the dispute cannot be smicably resolved by the packinms,
this Agreement skall be interpreted and anfeorced by
arbitration conducted pursvant ko the Voluntary Labor
Arbitration Rules of the American Arbitratien Association
(RRA}. The expedited arbitration procedures of the AAR
shall ba used whenever a speaking right can be resolved by
arbitratien prier to fimal action by the Board on the issue
inwvolved.

It is expressly understood and agreed by the parties that
the arbitrater's jurisdicktion shall be limited to ehe
interpretation &nd enforcement of this Agreement. The
arbitrator shall have no jurisdiction to make & binding
interpretation of, or teo enforce, any provision of HEERA.

7. This Agreement, unless modified by agreement of tha

parties, shall remain in effect while CFA is the exclusive
representative of Unit 3.

Dated: ;,:,l ﬂ.féurffﬁ"

CALIFORH

By,

lame B. WORTHMAN
Title Associaste General Manager

CALIFORNIA STATE UNIVERSITY

Tisde Asui:lul;t Viece Chancellor
Erployes Relations
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Exhibie p

The Deard wf Trussees appeesed the tailow g sesslution;

THE RULES OF PROCKDUKRE OF THE morARD OF TRUSTEES oF
THE CALIFORNIA STATE UNIVERSITY

ARTICLE X —
RECOGNITION OF OUTSIDE SPEAKERS

Members of the publiz shall have the right 1o 2ddress the Bozed on jtems which are within the
Jurisdiction of the Doard with proper nutcs, Individaals or erganirational spokespersons wishing
to appear befare 2 commireee of the Board or Befoes the Board during 3 plenary session shall
provide wrintn notics sing the me necessary for the prosencation and the rexson fora personal
appearance. Sach notics would have to be recived by the Seeretarizt of the Trusiess no Larer
than the last working day preceding the regularly scheduled meeticg of the Commines ar rwo
workdeg days preceding the regulacly scheduled meeting of the Board o which permission s
seoght co make such presentations, The Chair of the Commiiee or the Chair of the Board will
inform the Commines or Board af the Chair's decisisa regarding any resirictions on e
preseniaions, suck 23 the time limic or number of speakers, Should a member of the Commites
or of the, Beard disagres with the Chair's restricuons, that Trustes may Inwroduee & meton
reversing 'or amending the Chair's decision. The motion shall require a secand, be debable,
be-amendable, and ke 3 majerity 15 pass.

Individualy or organizational spokesperions wishing 12 appear before 2 comminee or before
tse Board Curing 2 plenary sessicn withour submining 2 writea nutice prios o the mesting may
seex recogrition by the Chair during the Commines or Board meeting, Should the Chals deside
Aot ia recagnize the pecson seeking the foor, the Chair will asmsusce hig'her decision and then
wauld be yalject 12 a motion to appeal the decision of the Chair, Such a motion shall require
tsecond and take o majoricy vots of the members of the Comuminies or Board present and veing,

Spakesperscas for CEUT constineencles (Alumad Council, Californis Stae Sradent Assoelatian,
and the Acedemic Senate CEU) shall not be subjest to this pelicy,
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August 17, 1987
SETTLEMENT AGREEMENRT

This Settlemant Agreement (“Agreement®) is made and executsd
betwaan California Faculty Assecistiom ("CFA") and the Trustees
of The California State University ("C50"). :

1. C5l recognizes that CFA, in the course of exarcising ica
rasponsibilicies and rights es the exclusivae
rapresentative of its bargaining unit emplovees, will need
access ko varisus CSU records and information relevant to
CFA's responsibilities to represent members of tha
bargaining umit. CS5U agrees ts conmply with provisions of
the Fublic Records Aet (Government Code Sectlon 6250 sk
Sgg.) and HEERA which provide CFA with rights of access to
many C5U records and informatism., CFA recognizes that CSU
may not bea raguired to provide sccess to some records and
information for various legal amd practical concerns, s&.g.
privacy, privilege, confidentiality irrelevance, undue
burden, and lack of information.

2. On occasion., disputes have acisen between the parties
regarding C5U's records and information access policy amd
proceduzes which should be followed with respect to CFA
records and information requesks. In order to clarify amd
improve the procedures for records and information access,
CFA and C5U agree ts follow the procedures described in
Paragraph 3 of this Agreemant,

3. In order to promoke batter communications, requests for
records and information by CFA will normally be made ko a
reprasentative of the Employea Relations Department of the
Chancellor's Dffice. CFA will indicate in each reguest
whether the reguest is made pursuant to HEERA or the
Public Records Ack. OCSU may ask for a meeting to discuss
CFA's pequast. When asked by CBU to discuss the reguest.
CFA agress to meet with CS5U. CFA will explain to C5U the
type of records and information it ia requesting and the
purpose of the request. C5U will discuss what it will be
able to provide. CFA amd C5V will try to come to
agreezent on a satisfactory response by CSU to CFA's
request.

4. If the parties are unable to amicably resolve any dispute
arising hereunder, this Agreement shall be interpreted and
enforced by arbitration conducted pursuant to the
Voluntary Labor Arbitrakion Rules of the Amarican
Arbiktretion Asscciation, In any arbitration proceeding,
the srbitcator may decide any and all issues related ko
the appropristeness of CFA's information reguest and CSU's
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response, This process is intended to be Ehe ssle
recourse by the parties to reselve disputes under this
agresment .,

5. This Agreemant shall apply to all requests for recard
information made by CFA. s and

pated:__ 7 J'n/’f-é}f [EF
cord)

AS

CALIFORNIA STATE UNIVERSITY

By: 3 F
Hama ACOE M. T
Title\ Assistant Vice Chancellor
Employes Relations
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August 27, 1987

SETTLEMENT AGREEMENT

This Settlement Agreement (“Agreement®) is made and executed
between California Faculty Assoclation ("CFA") and the Trustess
of the California State Universicy ("CSU=).

ROW THEREFORE, the parties agree as follows:

1. Whenever the CSU creates a systemwide committes which
deals with matters affecting conditions of employment of
employees represented by CFA, and invites a member or
nembers of CFA's bargainimg unit to sit oo the committee,
the C5U shall, at the request of CFA, invite an additional
member of the bargaining unit selected by CFA, to sit on
such committee. .

2. CSU shall promptly notify CPA of all systemwide committeas
which it establishes which include a member of the
bargaining unitk.

3. For the purposes of this Agreement “member of the
bargaining unit® includes unit members who serve on
cormittees as a result of their positions in the Acade=mic
Senates of the CSU. This Agreement shall not however
apply to committess established by the Academic Senate,
rather than by CSU management, or to commlttees consisting
solely of CSU management or other non-CFA bargailnimg unit
merbers.

4. CFA shall bear the cost coanected with any unit member it
designates to participate as a =ember of such committees,
except that CSU shall excuse such designees from work
assignments, without a loss of compensation in order to
attend the meetings, im the same manner az for its
appointess. CFA shall be responsible for all travel and
accommadation expenses of its designees.

5. If a dispute arises under this Agreement, the parties
agreae to meet and discuss the issues, prior to resorting
t> arbitration. If the dispute cannot be amicably
resclved by the pacties, this Agreement shall be
interpreted and enforced by arbitration conducted pursuant
to the Voluntary Labor Arbitration Rules of tha American
Arbitration Association. It is expressly understood and
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asgresd by the parties that the arbitrator's juris@iction
shall be limited to the interpretation amd enforcement of
this Agreement, The arbitrator shall have no furisdictisn
to meke & binding interpretation of, or to enforce, any
provision of HEERA. }

&, This Agreement shall continue for the life of the gurrent
Agresment between CFA and CSU.

CALIFORNIA FIC&T! ASSOCTATION

By:

Ra AUL B. WORTHMAN
Title Associate General Manager

CALIFORKIA STATE UNIVERSITY

By:

JACOE M. BAMIT /Fﬂ?“FOI

@ Assistast Vice Chancellar
Employes Relations
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SETTLEMERT AGREEHINT

This Settlement Agreement (“Agreement®) iz =ade and
executed between California Faculky Asscciation (“CFA") and tha
Trustees of the Californ’a State University (~C5U-).

EECIZALS

1. ©n or about September 22, 1586,  CFA filed with the
Fublic Employment Relatlons Board ("PERE*) an unfalr practice
charge in case no. LA-CE-159-H, slleging commission by the CSU
of various viclations of the Higher Education Employer-Emplovee
Relations Act. ©n or about Jamuary 14, 1987, PERE': general
counsel iszsued a cempleint in cese no. LA-CE-169-H,

1. The parties to this Agreement are now desirous of
sattling, resolving, end fully and Zimally dispesing of all
claims in conkroverszy betwees them which arise from the unfair
practice proceeding in PERE case no. LA-CE-=169-H.

NOW THEREFORE, the parties agree as follows:

1. C5U hereby acknowledges that it unilaterally
adopted and 13 in the process of implemanting & policy and
guldelines to deal with victims of Acguired Immune Deficiency
Syndrome (“AIDS")}. A copy of seid.policy and guidelines
{("Policy") is ! ineczrporated
berein by this reference. C5U further acknowledges that it has
an obligation to bargein with CFA regarding the Policy imaofar
as it affects or impacts upon the terms and conditions of
employment "of faculty unit employees.

. 2. C5U amgrees that it should have bargained with CFA
pricr to the implementaticn of the Policy insofar as it affects
or impacts upon the terms and conditions of employmant of
faculty unit employees. :

3. C5U further agreas that itz campuses and any
committees established by the campuzes will not be allewed ko
establish any policies or proceduras td implement the Policy
which impact or affect the terms and conditions of employment
af faculty unit esployees, until the bargalning cbligaticn set
forth in Paragraph 1 above has been fulfllled by CSU.

CFA/CSU COLLECTIVE BARGAINING AGREEMENT 9925 February 3, 2022 — June 30, 2025



4. In consideration of ehe forugoing, CFA agfoes ke
withdraw and hova Jdismissod iwz complaint in PERE case no.
La-CE=169=H.

. 5. The parties shell bear thair own costs and
catkorneys’ fees lacurred until the date on which this Agreesan:
iz fully executed. If & dispute arises thereafter cencecning
the inkerprecation or enforcesent of this Agreement, the
prevalling jaciy shall be entitled to an sward of costs and
reasonable attorneys® fees. In the event of such & dispute,
this Agreement shall be enfarcesble by binding arbikcation
conducted pursuant ko the Voluntary Labor Arbitration Rules of
the American Arbitratien MAssocfstion which shall be the =ole
and exclusive forum for the resolution of any such dispute.

6. If CFA contends that C5U or any of its campuses
have breached this agreement, CFA shall give CEU written notice
of any such alleged breach. Said writkten notice shall be
addressed by CFA to C5U's Vice Chancelloc-Faculty Staff
Relations, with a copy to CS5U's Vice Chancellor and General
Coungal, and shall contain a brief description of the material
facts relating thereto. CSU shall have a peried of 30 working
days from the date of receipt of the written notice to cornrect
or sdiuat any such alleged breach in order to comply with Ehis
agresmant before arbitration proceedings may be instituted by
CFA pursuant to parsgraph 5 hereck.

Dated: gf/MEJ? CALIFORNIA FACULTY ASSOCIATION
[

) [ furedl]

Ganeral Managez

Dated: ﬁ/'}{ /ﬁl? . TRUSTEES OF THE CALIFORNIA STATE
’ : UNMIVERSITY

BY.

loyes Relaticns

Yo 5]

MAYER CHAFMAN -
Vice Chancellor and Genaral Ceocunsel
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HEMORANTUM OF UNDERETANDING

The California Faculty Association and The Californis State
University hereby agree that in the event that funds continue
te be appropriated and made availeble to the CED for faculty
professicnal develepment for research, scholarship and creative
ackivity in suppor: of the undergraduate and graduate
instructional misaion of the CSY, the following procedures
shall continue to be implemented:

1. In the event that funds are appropristed and made available
to the C5U, the university hareby agrees that said funds
shall be allocated to the campuses on an FTEF basis.

2. A systemwide committee will develop a systeswide policy
framework for the distribution of such funds.

3. In the event that such funds are made available, tha
Eaculty-administrative committes created on each campus
that will continue to review, and revige 1# necessary, a
campus plan that provides for the allocation of funds ko
individual faculty based upsn the raview of proposals
tailored to mest the needs of faculky on that particular
campus, consistent with the statewide policy framework.

4. The funds shall be available for the following programs:
a. mini-grants uwp ko $5,000 for scholarly ceseacch;
b. summer fellowships for cne or two montha;
c. semester or qguarkter leaves with pay.
5. In the event that all or part of the above-referenced funds
are made available, they shall be divided squally among tha

programs enumecated in section 4 or as otherwise decided by
the systemwide committee.

aul B, Wart n
Associste General Manager ssistant Vice Chancellor,
California Faculty Assoclation The Calif. State University

nm:%tﬂ |75 | Date: .@}I (FET

02185
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Hamorandus of Uodecstandlag

The Callfornia Scate Unlversity and the Califacoia Faculey
Assaciatlon Beceby cCescd tRe follewing agcesmant regacdlag facaley
pacticipacion ln public wschools puceuvast to 5B &11:

1. Glvez the actisn of tke Sallfocnla Commisslen om Teasher
Ceedwatialing te amend Title %, Califoraia Admislstracive Cade,
secticos BQETA, BOET4.1-0CETH.7, the amsumt of tlae 4 CIU
faculty semberc is abligated to deveow 2o pactticipatics in
pablic achaals Ls ceduced feom 45 Bours to 10 .heurs.

DI reeeprrll o e f e ahane—tadie i e LA T s e,
seprbred—forshde et bvlr S he—faculiy wostload sredii—us

frra—iri—e—tt—i oW Ht*-“ﬂ'

i, It im understood that thie ceguized activity iw mon assigoed io
addiclon to, but rather is pact of, that portienm of the pormal
workload a8 described ig the agresment betwess the partles
which is amalgoed as lsstructicn.

L Fe—aleeunder et g ven-toe sfisct e date oL ShiE
aqreenent—an e e e ser conthouethe—requi-renent—+i—5
Fadt i e b g tlen—f o - WTU St p b Rt emabad e r
B R e T e e e R Lt B S SR T RN N

wnbresalbyye,  (10=4-75)

5. Io sxecuting this dgzesmsat the pacties ackzovledge they have
fully dischacged whatever cbligaticoe to bargaln whieh may hava
acisen 48 & cesult of lmplementing the above-refscapced
sTitutory changes.

6. Dlsputes arisiog ower the latecpretatlon or lmaplemsntation of
thls memoracdum shall e sublect to Acticle 10 of the agcesment
batwesn the pacties.

For the C3IU: For the CFA:

A

&b M. Samit Edward R. Purcell
slstant Vice Chanceller Asseciate Genecal Maoagec
Ezplayes Belaticas

cate: S/ TE Date: %é%m’
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Memorandum of Underztacding

Bubject: Discretieonary Funds

With regard to that portleon of avallable lottery funds te ke
distributed ko the campuses for uze at discretion of each
Universicy (Discretionary Funds), The Californls State Univessiey
recognizes itz ebligation to negotiamte the impackt, if anmy, on
terns and conditlons of employment of menmbars of bacgaining unit 3
of any programs or activities established with such 31.““:;. Such
regotistions are te be betwean the partles at the systemwide lévael.

For the California State For the California Faculky
University hzsociation

Phul B. Worthman
- -
pared: 244§ Dated: -1L &€
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Fropesal for Menorandum of Urderstanding from
The Califofnia State Universicy

Subject: Faculty Mantaring Program
Tt is undesstood and agreed betwesn the pacties thas:

1. Faculey ahall be given the spportunity to velunteer for
participatieon in kthe program. This shall be effective an
those campuses whers the program is offered and volumteesing
does not CArTY &ny assucance of participaticn.

. Pedulbsha i e A R B P T i
e e d—Fesehin gt et b L R A S R
ao—them—or— e e r iR a—a et —ane - b—tpapt—a i and
soabpned—to—inabruce bon, (10-4-5%)

3. Az @ part af the normal worklead of participating faculry,
mentoring activities snall be propecly evaluated and gliven
appreprlake secognition im amy Pecformance Review or Periedic
Evaluation. .

4., Faculty participating in the program shall receive
sppropriake tralning at the beginning of the academic year.
Such training shall bBe conducted on days within the
established academic calendar for that caspus.

For tha Californis EBkate For the Califernis Faculby
University hzscciation
JW
b M. Samit Paul B. Worthman

Cated: M? Dated: Iéﬁ
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Memorandum of Uedarstasding

Tha Califernia Scate Universley and the ¢

Associaticn agres that they will

Fetition to the Californis PERB ssehing ¢

lltornis Faculey
1y submit & joine
be sxzclusion from

bargaining Uaie 3 of all tamparary faculty whose amploymant iy

solely and axclusively depsndant
seeking graduate students in the

emplayed. One basis of the requast shall
persons involvemant with the univeraity ia
atudent rather thasm as an smploTes.

It i3 intended that the declsion to use
pearfora {nstruction, and tha portion of
by auch persons, be decisions Bazed upen
puru and the stated sission‘of the univeristy,
farnia rmlmnuuihu agreas that shou
ts are balng used

Cal
ERat graduate st

Ehair atatus as degres
Emant in which they are
be the fact that such
Primarily as a

Fadusts students to
ostruction performed
the oesds of the
Tha

it balieve
ia an inappropriate

mancar, the Californis Faeculty Association will sesk rasolution

of the lzsue By & -uﬂ.ug of
adainistrative action priec
agancies or forums.

For The Californis Btate
Universivy

parties to discuss
F to taking sctioa through other

Califoraia Faculty
iation

‘SI ﬁ{‘?{

I'bate
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Memorandum of Understanding

Subject: Forgivable Loan Program

It is understocd and agreed betwesn the parties that effective
baginning in academic yesr 1591/92, at least 25% of the awards
of loans to participate in the Forgivable Loan/Doctoral
Incentive Program shall be made to qualified individuals
currently servipg within bargaining unit 3, or whe have sarved
in such pesitions within the two yesr period immadiately
receding the effective date of the award, It is the parties
ntent that full consideraticn be given to bargaining umit
members for awards, consistent with the averall abjectivas of
thea Program.

In executing this Agreement the parties scknowledge they hava
fully discharged whatever, obligations to bargain whick may
have arisen &5 2 result of implesenting the above-referenced

Program.
For the California State For the California Faculty
University Aszociatlon

o br BT

facoh M. Samit Phul B, Wor
ud.: ?KJX/F/ : Dated: ?':E‘l;?‘;f
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e mmw s A M LA A WEE WL A BB
TO FACULTY PERSONNEL RECORDS FOR F.
STATUS ARBITRATION CASES

In settlement of the Unfair Prectice Charge LA-CE-172-H,
the California Faculty Assccistion (hereafter CFA or Union) and
the California State University (hergafter Univeraity orvosu)
agreed on procedures for Access to relevant academic personnel
recocds in faculby status arbitration cazes in Macch 1987,

This agreement, based on the experience of the pacties, cevises
end iz & substitute agreement on this subject as follows:

1.  The University and the CFA recognize that in pending
arbitration cases coacerning sppointment, resppointment,
promotion or tenure, the Californis Faculty Asscciation may
request, and the arbitcator may issue, 2 subpoens duces tecus
for documents from personnel records of other similacly
situated faculty from the same caspus whe have recently been
reviewed for thess personnel acticns.

2. The documents requested will ordinarily be atudent
evaluation scores and/sor the vitss sndfor the indices to the
Working Personnel Action Files of the gimilarly situated
faculty for the review cycle in question and the prior academic
yaar review cycle.

3. The CFA cequest for subpoens will state that CFA will
sccept the documents with the names of the individual faculky
delabed,

4. The CSU hereby agrees that it normelly will comply
with subpoens duces tecum issued by arbitrators in personnel
cafes described hecein by providing sccess to the reguested
material ko the Union within six (&) working days of receipt of
the aubpoesns, and the opportunity o have selected records
duplicated with no charge to the Union.

3. CFA agrees ko endesvor o request such subpoenas no
less than three {3) weeks prior to the scheduled arblikraticn
hearing date.

. 6. CFA recognizes that CSU may notify faculky from whose
‘pergonnel files material has been provided that coples of such
material has besn made available to a CFA cepresentabive, with
or without the names deleted, pursusnt to a subpoena from an
srbikrator.

7. In cases in which 2 timely subpoens is iszsued by the
arbitrator and the C5U fails to deliver the matecrial subpoenasd
within aix (6) working days, without CFA's mutusl agreement to
extend the delivery date., or C5U challenges the fszsuance of a
subpoena duces ktecum for documents described herein, and the
scheduled arbitration hearing iz thereby continued due te the
failure of C5V te provide the documents prior to the hearing
dake, the C5U shall bear all the costs associated with the
postponenent of the case to » laker dake.
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B. CFA recogmizes that the personnel records ko which it
is being provided sccess in the faculty status arbiktration
Frocess are personsl records ko be handled as confidential.

Use of the records by CFA is limited to the grievance procedure
for which access is provided under the acrbitrator's subposna.

9. The provisions ¢f this agreement notwithstanding, CFA
reserves the right to request subpoenas for documents obher
than those described herein, and the CS5U reserves its righe to
challenge the issuance of such subpoenas.

17. In cases concecning denial of promotion based an lack
of available funds, where CFA requests information conmcerning
the lack of available funds, the C5U will comply with all
spplicable laws, including but not limited ko the Higher
Education Employer-Esployes Relations Act, kthe Public Records
Act, the Information Practices Ack, concerning disclesure of
information ks CFA.

Date: Miﬁf_

A SEOCIATION CALIFORMIA STATE UNIVERSITY
= r "
BY, BY. et A0
I

432K
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OFFICE OF THE CHANCELLOR
TELEFHONL: 980 fadies

October &, 1995

Mr. Gerie Bledsoe

General Manager

California Faculty Asseciation
2933 West Cantury Blvd., Sulte 215
Les Angeles, California 50045-5471

Dear Garle:

Re:  Service Salary Increase Eligibility Pussuant to Provision 31.43

Ths letter serves to document our understanding regarding the most meent change to
provision 31.43 of the Agresment between the partes, which establishes service

increase maxima for each instructional rank, beyond which movement may cerar enly
through the award of pesformance pay ncreases.

First, the intent of this change s that the faculty that are eligible for Service Salary
Increases under the new contract ase limited to those faculty who were eligible for
MSAs under the expiring Agreement There was no irtent to grant Service Salary
l:mmeh@.hﬂitywﬁnd!ywh:mmuﬂphhﬁrmhﬁ&m&l

Agreament. Second, these Service Salary Incease maxima are also appli toall
aﬂmmmzammmmmnmmmm
Please contact me if this does not accurately reflect our understanding,

¥s

amuel A Strafact
Emgloyee Relatons
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Memorandum of Understanding
Unit Modification Excluding Coaching Employees

The undersigned parties agree they will jointly fle with the Public
Employment Relations Beard a petifion in accordance with PERB regulaticn
327BL () (1) and (4) to delete from the Faculty Bargaining Unit: Al Head
Coaches in dassifications 1373, 1374, er 2375, who supervise two ar mare full-
time faculty unit employees, The petition will be filed with the PERB within
30 days of the ratification by bnlhmép-ll‘ﬂl's of & new Faculty Agreement. The
petition will indicate the requested deletions are for, but hot limited to, the
following reasons:

The Head Coaches occupying the deleted pasitfers do not share a community
of interest with other coaches in the bargaining wnit because:

= Their salaries are individually negotiated and are not the same as salariss
which are paid other coaching faculty as reflected in Appendix C of the
Faculty Contract. There are several different funding sources for these
salaries,

= The condifions of their appeintments differ significantly frem those of
ather members of the bargaining unit.

* Their work functions are separate and unrelated to most other members
af the unit; they have little or no interaction with other members of the
bargaining unit, except for those they supervise,

These positions must also be excluded from the Unit because they are
supervisary and therefor are prohibited by statute from inclusion In the Unit,

# Head Coaches in these positions supervise the work of other employess in
the bargaining Unit. In this regard they effectively recommend the hiring
of other coaching faculty and staff. They evaluate employees, and
effectively recommend salary Inereases, diseiplinary action and
termination.

For the California State University For the California Faculty Association

D;L J?a’.&?ér/ Date:__ / '?/f ‘f L
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Memorandum of Understanding
Article 20 Changes

The changes in article 20 of the Agreament were undertaken primarily for two
reasons. First, to allow for the more securate representation and presentation of
faculty respordibilities; and second; to encourage universities, colleges/schoals
lnddl‘plmmphn!hﬁrm,amﬁns and professional davelopment
needs.

The changes were not undertalen foe the purpose of either (a) changing eurrent
appaintnent practiced on campuses, of (k) having faculty exceed the previous
contractudl workload requisements, In fact, the parties have agreed in provision
205 to continie measuring what constitutes unreasonable or excessive warkload
assigroents by conaidering the past practices of the Univensity, including the
calculation of Weighted Teaching Urits in prior years pursuant to EP&S, 75-36,

Further, the parties have agreed to continue roporting faculty workload in
accordance with EP&R 7é-36 for the purpose of review by the Faculty Workload
Review Committes, which shall assess the ramificstions of the contract's changes
in Asticle 20. That document is not intended to unreasonably constrain how each
campus corstructs i faculty warkload in its attempt to meet its FTES ensollment
ciligation, while promoting the various professional responsibilities idensfied in
Article 20, It in the intention of the partes that teaching continue to be the

primary resparaibiliy of faculty.

For the California State University For the California Faculty
W Aot lL
owe LIS owe L/ L6/55
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Memaorandum of Understanding
Contract Interpretation lssues

The es hereby agree to the following regarding the interpretation and
appnﬁurﬁnucf&mmmﬂmﬁwh@dnhggnggmmh F

1. For the Faculty Mesit Increase program in Hscal vear 1998,/99, faculty unit
mﬁ?ﬂ ml}- edther rely upon the Faculty Activity Report (FAR) submitted
ancmgng %%, or submit & new or revised FAR by the adjusted deadline
of 1, 1953,

. There shall be no prohibition agalnst the retention of a faculty unit
employes's hl:ulg:mﬁ\dt}' Repart fur a period of three (3) years cutside the

3. C5U campuses may require faculty unit employees to submit professional
development plans to either thelr department chair or appropriate

4. MNotwithstanding the continuation of the specific steps in Appendix C of the
Agreament, the parties agree that the award of step increases for promotion,
range elevation, service salary step increase, etc. will result in the placemen:
of faculty unit employees between steps on the salary schedule if the faculty
unit employes’s salary was between steps on the schedule prior to these and
other simdlar adjustments,

For the California State University For the California Faculty Association
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Memorandam of Understanding
Health, Dental and Vision Benefits for
Domestic Partners of CSU Employees

Assembly Bill 16, 23 adopted by the CSU Board of Trustees provides for the negotiation of
bealth benefits sdministered by the California Public Employees Betirement System to the
doenestic parmers of employess of the California State University.

Effective Jmuary 1, 2000, the parties agres to extend bealth, desital snd vision benefits to
the domestic partners, & deficed pursuant to Assembly Bill 26 of eligible employees in
the CEU hargaining units, The parties farther agres that the registration of domestic
parteers of represented CSUT emplayees, and all other procadures and conditions required
to receive health benefits, as camrently set forth in PERS Circular Letter G0:0- 18, shall alsa
apply to the rectipt of dental and vision benefite,

It is further umdersteod and agreed that the parties 1o this agreemenit do not intend to
waive, and do not waive, their individual andior collective rights 1o challenge, including

" in & court of competent jurisdiction, the propeiety andfar legality of FERS regulations as
set forth in PERS Circular Letter §00-18. If said PERS regulations &re revised, Circular
Letter 600-18 regalations as amended will control the implementation of health, dental
and visicm bemefits for the domestic parimers of represented CSU eligible employees. Any
such changes involving mandatary bargaining subjects under HEERA, shall be subject to
negotistion upon 30 day notice by a party to this agreemest.

Signed the 4* of January 2000, in Lang Beach, California.

For the California State University Faor the California Faculty Association
| i &Mﬂm
wm U President
loyes Relations
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OFFICE OF THE CHANCILLOR

HaMUTL A BTRAFAD

AREHTANT VT CRARTTIICN

HLA AN BASOURCES (30 081 S8 Rax (b 950480

March 27, 2003

Dir. Susan Meisenhelder
President

Californda Faculty Assodation
400 Capito] hall, Suite 1950
Sacramento, CA 95814

Re:  Affirmative Action Language In Article 38
Dear Dr, Malsenhelder:

The Californda State Unlversity (CSU) must inveke the Savings Clause Provisions (4.1 and 4.2) of
Article 4 for three separate provisions of the May 14, 2002 to June 30, 2004 contract between the

parties,
Provigions 4.1 and 4.2 state the following:

41 It any provisions of this Agreement are held to be contrary to law by a court of
competent

or governmental agency having authority over the
provisions, such provisions will not be deemed valid and subsisting except to the

extent permitted by Law, but all other provisions to this Agreement will continue
in full force and effect. '

42  Nolater than sixty (50) days after a request by either party to meet and confer,
negotiations regarding a substitute provisions(s) for the invalidated provision(s)
shall commence.

As you know, Proposition 209 prohdbits the state, local governments, districts, public
universities, colleges, and schools, and other government instrumentalities from diseriminating
against or giving preferential treatment to any individual or group in public employment,
public education, or public contracting on the basis of race, sex, color, ethnicity, or national

origin

A1) CeOLoe Swonm + FounT Fuoons Losss Brack, CA S08I1-4310
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D, Susan Meisenhelder
March 27, 2003

Page2

This proposition renders illegal provisions of the parties” current agreement pertaining to
affirmative action and preferences in the order of lay-off, and therefore the CSU must invoke the
Savings Clause for these provisions.

Specifically the following provisions are affected:
813 Thlﬁluidznlnhnllcﬂnhﬂahﬂum'dﬂuﬂlynﬁfwlﬂllnnhdl-hmz

faculty unit employees in a unit of layoff and full-time temporary temporary faculty unit
employees in a unit of layoff by considering enly Il\ennrrctdmdhlhwlng

a.  acaderndc/professional specialization and qualifications needed for the
program of the department or equivalent unit;

< merit based on information in the Personnel Action File.

38.14 The President shall establish the order of layoff for probationary faculty unit
mmmnmlwhwﬁwmmwyw%uhgmm
rs:

a.  academic/professional specialization and qualifications needed for the
program of the department or equivalent wnit;

I3 merit based on information in the Personniel Action File;
d.  senlority pednts eamned.

38.17 The President shall break ties in the order of layoff by considering only the
following non-erdered factors:

b relative merit, which shall be indicated, for the purpase of this provision,
the higher academic rani. o

1f ties still exist after the President has considered those factors, the arder shall be
determined by lot.
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D, Susan Meisenhelder
March 27, 2003

Page 3

Propesition 209 renders Provisions 38.13(b), 38.14(b) and 38.17(a) unenforceable.

If you would like to meet and confer over these lssues in accordance with provision 4.2 of the

parties agreement, please contact me within sixty (50) days to arrange for such a meeting, If
you have any questions, please contact me at 562-951-4400.

A, ol
t Viee Chanecellos
Human Fesources

o= Jackie R McClain
Cordelia Ontiveros
Maria Santos
Christine Helwick
CSUJ Presidents
AVPs/Deans of Faculty
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Side Letter of Agreement
Classifications

The parties agree that the salary maximum for the Demonstration Instrectional
Faculty classification (class code 2362) shall be increased to $125 per
demanstration.

Furthermore, per the attached revised classification standards and salary
schedule, the partics agree that the salary differential for the Grant-
Related/Specially-Funded Instructional Faculty classifications (class code 2387
and 2358) shall be 5% to 35% above their corresponding salary as an instructional
faculty member, In addition, the CSU agrees not to employ systemwide more
than one hundred (100) faculty unit employees in these classifications at any one
point in time,

The parties further agree that the following elassifications are no longer in use o
effect and thus all references will be deleted from the Agreement:

n1n Lecturer - Academic Year (Stanislaus Campus Cnly)

132 Head Coach - Academic Year (Stanislaus Campus Only)

2333 Coach - Academic Year (Stanislaus Campus Only)

przt] Coaching Specialist - Academic Year (Stanislaus Campus Cnly)
2335 Coaching Assistant - Academic Year (Stanislaus Campus Cnly)

For the Califgrnia State University: For the California Faculty Association:

— — .
I =
Dﬂ%fi,‘z 03 pate___12 [15]03
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Memorandum of Understanding
Post-Retirement C5U Employment

In the event of post-retirement employment, the parties agree that pre-retirement
status and service shall not be applicable to entitlements provided under Article
12, Appointment, of this Agreement, This shall not be interpreted to confer
rights during post-retirement employment to a faculty unit employes where no
such right exists under other Articles of the Agreement,

For the California State University: For the California Faculty Association:

T AT,
frz!lkfff:‘l, Date___ 1217 [03
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Supplemental Agreement
Miscellaneous [ssues

1. The parties agree to use the form provided as Attachment A when faculty
unit employees are required to sign a form dealing with the confidentiality
of camipus records.

S The CFA agrees that it will withdraw the following unfair labor practioe
and not file a subsequent charge before FERB on the issues
addressed in the criginal charges:

a. PERB case number LA-CE-771-H (CSPU, Pomona; and system-
wide), and

b. PERB case number LA-CE-778-H (C5FU, Pomona; San Diego State
University; and San Franclsco State University).

3 The CFA agrees to withdraw the unfair labor practice charge in PERB case
number LA-CE-777-H (C5U, Les Angeles), and further agrees that it will
not file a subsequent charge before PERB on the same issue. In its place,
the CFA will file a grievance at Level [ of the grievance procedure within
siaty (60) days of the execution of this Agreement regarding the facts cited
in PERB case number LA-CE-777-H alleging a violation of Article 20 and
any other relevant provision (other than Article 3) of the Agreement. The
C5U will consider such grievance to be timely fled.

4. The CFA agrees to withdraw the unfair labor practice charge in PERB case
number LA-CE-722-H (CSU, Fullerton), and further agrees that it will not
file a subsequent charge before FERB on the same issue. The parties agree
b0 wse, as appropriate, the Supplemental Agreement dealing with campus
policy implementation regarding the future implementation of this policy
in dispute.

5. The parties agree that CFA access to campus e-mail communications shall
be pursuant to the dedsion and award in CSU grievance number 3-01-012,
dealing with C5U, Chico. In the event & campus palicy is in effect and
may be inconsistent with the CSU, Chico decision, the award in the CSU,
Chico case shall be controlling.

MWM“W For the California Faculty Association:
—_—
b S

o L1[EY oue
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Human Rmumln.hrmm System

. L ey ;

MFP ADMINISTRATOR

My signature below certifies thas , an employee under my
supervision, requires access to dats in the Human Resource Information System because
mmn:ﬂmmmhmmﬂymmmwmm
duties & 8 (jeb ttle) in the

_ (unit) at California Seate Urdversity, L1
understand my cbligation to provide training to this empleyes 1o ensure that he'she
understands the state and federal laws and University palicies that govern sccess 1o and
use of information contained in employee, spplicant, and student records, incleding data
that is necessible through the Human Resource Information System.

Name (please print) Em: Date

Title

EMFLOYEE

I cestify that I have received training on the appended state and federal laws and
University policies that govem access to and use of information contained in employee,
spplicant, and stadent records, including data that is accessible through the PeopleSoft
Hurnan Resource System.

Tunderscand that | am being granted sceess to this information and data based on my
agreement to comply with the following terms and conditions:

. Iwi]lm]ynimmuemd&duﬂhwmdhmmﬂypoﬁ:iumnmm
accesd to and use of information contained in employee, applicant, and snadest
records, including data that is accessible through the Human Resource
Information System. While 2 carrent summary is attached, state and federal laws
muy be revised that may necessitate sdditional training and requirements.

* My right to access information andfor data is striclly limited to the specific
information and data that is relevant and necesssry for me 1o perform my job-

# [ will maictain the privacy and confidentiality of the information and dats that [
oblain, inchading its storage and disposal.
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*  Before sharing informatica or data with others, ebsctranically o otherwise, T will
make reasonable efforts 10 ensare that the recipient is asthorized to receive that
hﬂmsiunnrdmlwinipoﬂhumnmbm&wm
prior 1o leaving (he terminal PC,

*  I'will keep my password(s) to myself, and will not disclose them to others unless
mywmwmmmmm

IMMHIWMMMWMMIM
wmynwhymm,lnilbembjmmdiamﬁnuymupmﬁdnm
Pt

Immrmmmmmmhurmlwmmlm

to comply with its terms and conditions.
Name (please print) Signature Date
Tide
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INFORNMATION FRACTICES ACT OF 1577

As outlined in techrdcal letters HR/PR 93-01 and Supplemesit 1, each campus and the
Chancellor's Office have the legal cesponsibility to administer and comply with provisions af
the Information Practices Act (IPA). These documents are available ot Heman Resources
Administration's Web page st bitp:jwww.calstate edwHR Admipolicies.shml, Additionally,
the [PA is contained in Sections 1798 - 179878, of the California Civil Code. The IPA
places specific requisements on state agencies in relation 1o the collection, use, maintenance
and dissemiration of information relating to individuals. Careless, accidental or intentional
disclosure of information to unsutherized persons can have far-reaching effects, which may
resalt in disciplinary action against those involved in unauthorized disclosure (Section
1798.55) and civil action against the CSLUT with a right to be awarded reasonable atiomey's
fees, if succesaful. For reference, the following summary s provided:

Article 1: General Provisions and Legislative Findings
§1758.1 The Legislature declases that the right to privacy i3 a personal and findasmerial
right protected by Section 1 of Article [ of the Carstitution of Califorsda and by the
United States Constitution and that all individuals have a right of privacy in information
pertaining o them, The Legislatare further makes the following findings:

a) The right to privacy is being threatened by the indiscriminate collection, maintenance,
and dissemination of personal information and the lack of effective Lews and legal
remediss.

b) The incressing use of computers and other sophisticabed information technology has
greatly magnified the potential risk to individual privacy that can occur from the
malntenance of personal information,

&) In order to protect the privacy of individuals, it is necessary that the maimtensnce and
dissemination of personal information be subject to strict limits,

Article 2; Definitions

§1798.3. As ased in this chapter:

2) The term “personal information” means any information that is maintained by an
agency that identifies or describes an individual, including, but not limited to, his or
her name, social security sumbser, physical description, home address, home
Wmh.mwmmm«mw history.
Tt includes statements made by, or attributed to, the individual.

¢) The term “disclose™ means 1o disclose, release, transfer, disseminate, or ctherwise
communicate all or any part of any recard arally, in writing, or by electronic or any
other means to any person or entity,
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Article 5: Agency Requirements
§1798.14. Each agency shall maintain in its records only personal information, which is
relevant and necessary 1o accomplish a purpose of the agency required or autharized by
the Califemia Corstitution or stafute or mandated by the federal government,

§I798.18. Exch agency shall maintain all records, to the maximum extent possible, with
aceuracy, relevance, timeliness and completeness. ..

ilm.mMwmlmb!iahnmunfommﬁwminw]mdinmduim
wmmm.wmdmmmm
information end instruct each such person with respect to swsch rules and the regui
urmm,ﬁlmwmmwmwpmmmm
ard the remedies and penalties for noncompliance.

§1798.21. Each agescy shall establish appropriste and reascmable administrative,
technical, and physical safeguards to ensure complisnce with the provisions of this
chapter, to mmsure the security and confidentiality of records, and to protect agsinst
mdm«qummwimpiummmmmmy
injury.

§1798.22. Each sgency shall designatc an agency employee 1o be responsible for
ensuring that the agency complies with all of the provisions of this chapter.

Article 6: Conditions OFf Disclosure
§I798.24. Mo agency may disclose any personal informatien in a mamner that would link
the information disclesed to the individual o whom it periaing... [Exceptions to this nale
ae listed in the statute.]

Article 10: Penalties

© §179835. The intentional violation of any provision of this chapier or eny rules or
regulations adopted thereunder, by an officer or employee of any agency shall constitute
a cause for discipling, incloding termination of empleyment.

§1798.56. Any person who willfilly requests or obtains any record containing personal
infeematicn. from an ageney under false pretenses shall be guilty of & misdemesnor and
fined not more that five thousand dollass (§5,000), or imprisoned not more than ane year,
or both.
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TITLE 5, CALIFORNIA CODE OF REGULATIONS

Sections 42396 through 42396.5 of Title 5 of the California Code of Regulations address
privacy and the principles of personal information mnagement spplicable 1o the
California State University, Tithe 5 can be found on the Web at: hitpeer.oal. ca.gov/,
For reference, the following summary is provided:

§42396.2 Principles of Personal Information Maragement. The following principles of
personal information management shall be implemented within The Califomia State
University:

(a) There should be no persanal informetion system the existence of which is

secrel.

(b} Personal information should not be collected unless the need for it has
been elearly established in advance,

(¢} Personal information should be appropriate and relevant 1o the purpose for
which it has been collected.

(d) Personal information should not be transferred outside The Califormia
State University unbess the transfer is compatible with the disclosed
pampase for which it was collected,

(&) Personal information should be wsed as a basis for & decision only when it
is mocurate and reblevant,

(f) There should be procedares established by which a person may learn what
persanal information about kim ar her has been retained by The Califomis
State University and where lawfisl, have those recards disclosed to him or
her, pursuant to the provisions of this Article,

(g) There should be established within The California Siate University
procedures by which & person may request in wriling sddition 1o or
deletion of personal information abowt himself or kerself which does mot
moed the principbes in this section. Such requests should be honored within
a reasonzble length of time or the person should be permitted to fike &
concise statement of dispute regarding the personal information which
mm-mmormmw.mwm
information should be destroyed.

() Precautions sheald be taken to prevent the unsuthorized access 1o or use of
persana] information rotained by The Califomia State University,

Thess principles shall be constrsed and implemented 50 as to be consistent with all
rndwdndmhmo&nniuugulnianﬂhiuhmmnrmm
mmwmmmdmmﬂmmmﬂtﬂum
emplayee reconds.
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Supplemental Agreement
Negotiable Issues Regarding
Campus Policy/Procedure Implementation

Notwithstanding the provisions of Article 3 of the May 15, 2007 through June 30, 2010
Memorandum of Understanding (hercaiter “MOU”), the Partics agree that certain
issues invalving the implementation of campus policies/procedures that are within the
mandatory scope of representation under HEERA shall be subject to the negotiation
and resolution procedures set forth below.

Scope of Procedure:
1. Only those issues related to the implementation of or changes in local campus
policies/procedures that:
a. affect faculty unit employees; and
b. are within the mandatory scope of representation under HEERA; and

¢ have not been waived by the Union;
shall be subject to this procedure,

2. Further, only those issues where the CSU has given official notice to the CFA
subsequent to December 1, 2006 (DH & CI included) shall be subject to this
procedure.  Official notice shall be defined as written notice to the President of
the CFA at the union's CFA office.

3. Further, this procedure shall apply only to matters that are not covered by the
MOU.

4. Finally, bargaining will be required pursuant to this procedure only if the CFA
has requested in writing to the C5SU that it desires to meet and confer on such
issue(s) within thirty (30) days of the receipt of the notification pursuant to
paragraph 2 above.

If all of the conditions set forth in paragraphs 1 through 4 are met, the Parties will meet
to negotiate over the portions of the pelicy/procedure any matters that are within the
mandatory scope of representation under HEERA or, in the case of a change in an
existing policy, the portions of the change that are within the mandatory scope of
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The terms of this procedure shall ot apply to policies/procedures that are required to
be implemented by law. The CFA retains the right to challenge before FERB any
implementation of a policy alleged to be required under law by the CSU if the CFA
believes the CSU failed to honor a duty to bargain under HEERA.

5 The partics retain their standard statutory and contractual rights to obtain
resolution of disputes dealing with whether the campus policy/procedure in
question is
a.  within the scope of representation; or
b, isalready addressed in the MOU; or
€ hasbeen subject to walver by CFA.

Aritrati

L. After a period of negotiations of no less than 60 days, either party may request
arbitration of any remaining issue in dispute, and upon agreement of the other
Party that request may invalve the scheduling of a hearing dealing with a singhe
issue of type of policy/procedure arising on more than one CSU campus,

X Up-unmlngcftdmpuhfnrwrhhﬁm‘uﬂwmwduﬂbeutﬁnrhmﬁng
according to the arbitration procedures of the Contract Grievance Procedure,
Article 10 of the MOU, except that arbitration hearings under this procedure
shall be scheduled for hearing within sixty (60) days of the request for arbitration
pursuant to paragraph 1 above,

3. For each case designated by the CSU for hearing pursuant to the process
provided above, the CFA shall also have the right to designate that a case it had
previously appealed to arbitration under the Grievance Procedures of Article 10
be heard out of the chronological order scheduling provisions of 10.27c. A case so
designated by CFA shall be scheduled for hearing within sixty (60) days of the
destgnation.

4. If the arbitrator assigned to the case at the time of request for arbitration or the
time that a case is designated by CFA for hearing under these procedures is
unable to affer hearing dates acceptable to the Parties within the required sixty
(60 day period, the case shall be moved to the next arbitrator in order of rotation
whio has such a date available, The shety (60) day hearing requirement for any
case may be waived by mutual agreement of the Parties,

5. The decision of the arbitrator on disputes presented for resolution under this
procedure shall be final and binding on the Parties, unless the CSU decides, after
receipt of the decsion, not to implement the disputed portion(s) of the
policy/procedure. The arbitrator's dedsion relative to the disputed portion(s)
must be accepted or rejected as a whole. If the CSU dedides not to implement the
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policy/procedure, the CSLU will not bring forward another policy that addresses
the same claim or controversy in dispute at the campus until the expiration date
of the Agreement. In such cases the CSU shall pay all of the Arbitrator's and
Court Reporter’s fees when the parties mutually agree to use a court reporter.

6. Except as provided in paragraph five (5) above, policies/procedures brought
forward for negodabon and resolution under this procedure shall not be
implemented in Unit 3 unless agreed by the partics or until ordered by the
arbitrator, and in the form ordered by the arbitrator, or in the event that the CFA
does not exercise its right to bargain pursuant to Section 1, paragraph ¢, above,

Duration

Absent an agreement by the parties to the contrary, no cases may be submitted o
adjudication under the terms of this procedure after June 30, 2010,
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Memorandum of Understanding
Article 31.1 Interpretation

Article 31.1 of the May 15, 2007 — June 30, 2010 collective bargaining agreement
was modified to state that:

Employees in the assistant professor, assocate professor and full
professor rank for any instructional faculty classification and the
librarians may be paid at a salary rate above the maximum for their
classification.

The intent of this language was to allow the President, in special circumstances
related to market/equity andfor for recruitment/retention concerns, bo authorize
salaries for faculty in the full, associate, and assistant instructional faculty ranges
and librarian classifications at rates above the salary range maximum published
in the CSU salary schedule. Subsequent to the ratification of this language,
hewever, C5U was advised that CalPERS regulations limit salary upon which
retiremnent benefits are based to the maximum rate published on the respectivee
salary schedule. Specifically, salary eamed in excess of the maximum rate
identified on the published salary schedule is not considered includable
compensation for CalPERS retirement benefits,

Te address this CalPERS regulation and the CSU's recruitment/retention
conoerns, the parties agree to the following:

A, Effective July 1, 2007, the rate maximums on the full, associate and
assistant professor ranges (and the corresponding lecturer ranges B, C and
[3), shall be increased by twenty (20%) percent. These inereases shall be in
addition to the GSI increases scheduled for those ranges on the effective
date (both 70172007 and &/30/3007).

B.  Faculty unit employees shall not be hired above the maximum of the
salary ranges in either the librarian classifications or the assistant and
associate instructional faculty ranges (and the corresponding lechurer
ranges B & C). Hiring salary above the salary maximum in Appendix C
for instructional faculty appointed into the full professor rank (and the
corresponding lecturer range D) shall require Presidential approval.
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The CSU shall notify individual emplovess who remain above the published
maximum about the CalPERS changes. The hiring campus shall provide all hires
above the published range maximum with a letter informing themn of what
constitutes includable compensation for CalPERS benefits and they shall be
ashed to acknowledge in writing that they understand and accept the terms and
CalPERs benefits of their appointment.

For the California State University, For the California  Faculty
Association,

M«’-_f 0> M@é 7
Bill Camdella Edward Purcell Date

Interim Senior Director, Director of Representation

Collective Bargaining
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Memaorandum of Understanding
Study of Instructionsl Fuculty Worklsad and Edueational Caality

The parties recognize that faculty workload and its effect on quality education continuees to be of
coneem for Faculty, adminkstrators, and students alike,

In arder 1o betrer address specific probloms associated with faculty worklosd. the parties <hall
convene 4 commitiee i study workboad taking ineo svcoum the factors impacting workload
listed in Article 20,3,

The joint commiriee shall consist of CFA representstives and CSU representatives.

The committee’s work will inclisde sharing information, collecting diea, and analyzing
information, As the parties deem appropeiate, the committes may also issue joint neports and
make suggestions for future procedures, policies, Collective Hargaining Agreensents and the like

The joint committee shnll convene alier the colbsction of enrollnsent consus data in the fall of
2002, and at least twice cach neadermic year for the life of this agreement. Maberinl that is
uhready cofiected clectronicudly shall be provided withowt cost, in electronic format, at the
regquest of committee members.  Additional information may e gathered by mutunl agrsement
of the pasties, The costs of gathering this additional information shall be subject 1o the meet and
confier process.

Signatures and dates:

For mu F‘}% A?:f? \‘“-\__ For

Tl ,—-aﬁ Saava

CFA/CSU COLLECTIVE BARGAINING AGREEMENT 254 February 3, 2022 — June 30, 2025



[Propesed | Memarandum of Understanding
Temporary Fagulty Applying for Temure-Track Moshtions

The partics recagsine that in the caming vess the CSU will hive sew faculty bn renure-track positicns,
and that there are qualified individuals currently serving in temporary Bacully positions atl a C5U campus
who may ssd will apply,

To that end, the CSL) agrees 1o track and report to CFA data about tenure-track searches, imcluding the
number of tenure-track searches from each campus, the number of CSU temporary faculty aail members
who apply for each of those positions, the member of CSU temporary faculty snit messbers who receive

on-campes inerviews, the number of CSU temporary facalty wait ivers who are offered a tenure-
track appointssent, and the number of CSU emporasy facsalty unil mesnbers wid a02epd & tenure-track
appaintment.

The CSUI shall provide the above information 1o CFA, by Febnary | of cack year of this agreemest,
Information provided on February | of each year shall reflect the nesults of searches for new tomere-track
faculty appodssed the peraoe fall. The CSL shall provide the same inforeation for falled searches ns well.

Signaberes and dates:

Fer Califomia Faculty Association For Califomia S5ate University

bue o figf 1y
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Memorandum of Understanding

Through this Memorandum of Understanding, the C5U agrees ta develop classification
standards for coaching faculty unit employees and to meet and confer with CFA over the
standards that are developed. Such standards shall be developed by June 30, 2015.

In the event that a counselor or coaching faculty wnit employee submits a request for
reclassifcation pursuant to provision 12.30, the parties agree that the period between
submission of the request to the appropriate administrator, and the written notification to the
employes, shall not exceed 180 days.

For the C5U; For the California Fa:l.lnrﬂsmdillon
L./ /
% f‘ff} (“
December 17, 2014 December 17, 2014
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Mamerandum of Understanding

Thrawgh this Memorandum of Understanding, the C5U and CFA agree to create a classification
to ke used for additional employment to bargaining unit work for full-time faculty unit
emplayees pursuant to Article 36 or for bargaining unit appaintmants during academic breaks
for faculty unit employees In full-time academic year or ten month appointments.
!mkm'nmhIhi.ld-niﬁ:albnmwblnﬂ-furlnrlhhtbmwwﬂ.ﬁdumm
applicable work year, or up to 1.0 during academic break periods for full-time academic-year or
10 menth employees. Faculty unit employees appointed in the new classification shall not be
aligible to sccrue vacation pursuant to Article 34 (Vacation).

Faculty unit amployees appointed to teach In summer sessions or in Extended Education shall
continue to be appointed in the classifications designated for those purposes.

Faculty unit employees appointed st less than 1.0 time base may not be appointed in this
clasiification.

The minimum maonthly salary for the range shall be initally set at 53,595 (the méninum salary
for Lecturer A, Academic Year after application of the General Salsry Increase July 1, 2014) and
the maximum monthy salary shall be initially set at §22,614, Faculty members appolnted In
this classification performing noomal facutty duties, including teaching additional units purtuant
to provision 12.79.d, shall receive compensation not less than their nosmal rate of pay for such
work.

FFor the C5U: Faor the California Faculty Association:
Ky Wl Shlt/
e 1/6/IS w5l
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Memorandum of Understanding: Amendments to the Range Elevation Procadures 2016

In order to address issues associated with lack of opportunities for range elevation in the absance of
negotiated Service Salary Increases (S51s), the following program shall be available to efigible lecturers
and temporary librarian faculty unit employees.

Lecturers and temporary librarian faculty unit employees who meet range elevation criteria as currently
defined by Article 12.17, or become eligible while this agreement is in effect, shall continue to be eiigible.
to apply for range elevation under provisions 12.16 through 12.20 and campus policies.

Lecturers and temporary librarlan faculty unit employees who have served at least Five years in the
curvent range and have reached the Service Salary | {SSI) maxk shall be considered eligible
for range elevation regardless of whather they have recaived prior Faculty Merit Increases [FMIs).

For those lecturers and temporary librarian faculty unit employees who have not exhausted SSI eligibility
by the beginning of the 2017/1B academic year, the following provisions shall apply.

Determination of efigibility
=  Fulltime adjusted service (FTAS) shall be established as of the beginning of the 2017/18

academic year. For each academic or fiscal year, FTAS Is defined as the average FTE over the
academic or fiscal year, divided by 0.8, up to a maximum of 1.0 for the year.

* Range elevation shall be panied by a salary i of at least 5% or whatever
percentage increase is required to reach at least the minimum of the next range, whichever is
greater,

*  Lecturers and temporary librarian faculty unit employees with at least 6 years FTAS In the
current range as of the start of the Fall 2017 term shall be eligible to apply for range‘elevation
according to the following schedule:

o In2017/18, individuals with 12 or more years FTAS shall be eligible to apply.
o In 2018/19, individuals with 9 or more years FTAS shall be eligible to apply,
o In2019/20, individuals with 6 or maore years FTAS shall be eligibie to apply.

Review process
* Campus criteria, timelines, and review processes for range elevation established at each campus
pursuant to Article 12.16 shall continue to be used for range elevation under these modified
criteria.

Effective date for increases

Range elevation, as well as applicable salary increases, shall take effect at the beginning of the first
appointment in the academic year following review.

These provisions will remain in effect unth June 30, 2020 unless superseded by an agreement between
the parties.
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Memorandum of Understanding: Amendments to the Range Elevation Procedures 2016

Additional Terms

The partles agree that this issue shall continue to be the subject of bargaining in successor contract
negotiations, and that this Memorandum of Understanding does not impact, limit, or otherwise
constrain the ability of elther party to make proposals on any issue subject to this Memorandum of
Understanding.

For any year in which this agreement Is in effect and for any faculty member eligible under the terms of
this agreement, the CSU agrees to the following: At least thirty (30) days prior to the commencement of
the annual campus Range Elevation process, the campus shall notify lecturers of their eligibility. In thar
natification the campus shall inform the lecturers that receipt of a previous FMI will nat affect their
eligibility for Range Elevation, and that Range Elevation s accompanied by a salary increase of at least
5% or whatever percentage increase is required to reach at least the minimum of the next range,
whichever Is greater.

For CFA U
Kathy Sh W/ LA Swarbrick
Director of Representation Associate Vice Chancellor

11/1/3016 N/1s/zo/c
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Memorandum of Campus Agreement
California Maritime Academy

The Memorandum can be found at:
https://www.calfac.org/cfa-maritime/#cfa-maritime-cruise-mou
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MEMORANDUM OF UNDERSTANDING
PARENTAL SUPPORT WORKGROUP

December 17, 2021

The Califormia Faculty Association (CFA) and the Califormia State University (CS17) agree to
meet within stxty (60) days of ranfication of a suceessor Collective Bargaining Agreement
(CBA) to form a workgroup to review parental support for faculty, at the CSU and other
higher education institutions, along with leave wilization and trends within the CSU. The
workgroup will create a report of ther findings and that report will be given 1o the Academic
Senate, the Board of Trustees, and the Chancellor.

The workgroup may be comprised of not more than seven people from each side. unless the
parties otherwise mumeally agree. The workgroup should meet at least once per month, virtual
preferred. The report, along with suggestions and cost estimates (f any), should be delivered
to the parties above within six months of first meeting. and the Chancellor™s Office shall issue
a written response to the workgroup within 0 days thereafter.

The parties further agree that the C51U may increase the mumbers of paid parental leave days
provided in Provision 234 of the Collective Bargaining Agreement at any time.

For the California Faculty Association: For the Califomia State University:
%llly é&zcﬁ .flseplf.T. Mlineic 111
Drirector of Representation and Bargaining Senior Director, Collective Bargaining
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MEMOBANDUM OF UNDERSTANDING
DEVELOPMENT OF NEW UNIT 3 CLASSIFICATIONS

December 17, 2021

The Califomia Faculty Association (CFA) and the Califomia State University (CSU) agree to
aeest within sixry (600 days ol ratilication of a successor Collective Bargaining Agrecenl
(CBAY 10 develop new classifications to Ui 3, 2 descnbed below.

1. New classifizatson(s) that melude codes and descnphons for “additional emplovinent
A training” and “professional development™ work (proposed by the O3S bargaining
team on Mav 14, 2021} that are curently compensated witham existing classifications.

2. A new mstrechonal classification(sh for faculey wha teach bur may also perfonm
service and hove additional secunty of enployinent.

If a munial agreement is reached on one o both of the above items. ithey may be
mpleanented. Where fhe parties fal ro reach an agreement, no change will be made.

For the Califoruia Faculty Association: For the California State University:
Rathy shgﬁem ' Todkph 1 Tyelificie I
Director of Represeniation and Bargaining Senior Director. Collective Bargaining
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MEMORANDUM OF UNDERSTANDING
S YEAR APPOINTMENTS

December 17, 2021

The California Faculty Association (CFA) and the Califona State University (CSU) agree to
meet within one hundred and eighry (180) days of ranficatson of a successor Collective
Bargaining Agreement {CBA) to evaluate five (5) year appoimtments for temporary faculty
menibers,

If the parties fail to reach an agreement, no change will be made, and the CSU will not
umnilaterally implement this change.
For the California Faculty Association: For the Califomia State Uiniversity:

Gk | ==

Kathy Sheffiel: seph. Mlincic
Dhirector of Representation and Bargaiming Senior Director, Collective Bargaining
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MEMORANDUM OF UNDERSTANDING
Counselor Work Group

Within 60 days of the ratification of this agreement, the parties shall convene a
labor/management group b discuss issues related to the workload of Counselors
meluding, but not limited to: the definitions of direct service, the amount of direct service
that may be assigned to @ Counselor, the best practices for hiring and retaining
Counselors, and reducing the Student to Counselor ratios. The parties may come to an
agreement on any issues related to Counselor workload and hiring. The failure to reach
any agreeoent shall result in the status quo of the CBA.

For the Californio Faculty Assocution: For the California Sune University:

/@‘ﬁ/fw

Kevin Wehe
Chair of Bargaining

- 17’2'#/.?7.'
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MEMORANDUM OF UNDERSTANDING
Tempurary Range Elevation

Along with extending the Collective Bargaining agreement between the California Faculty
Association and the California State University, the parties ugree to extend the rerms of Article
12.17 wr the 2024725 Academic and Fiscal Year.

For the Califomia Faculty Association:

Kevin Wetlr 7
Chuir of Bargaining

Burguimng

Daic: ',é@/z.? Dhate: ”]\f"r"}“'-{
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MEMORANDUM OF UNDERSTANDING
Employee Paid Life Insurance and AD&D Insurance

The CSU will offer a special open enrollment period For new enrollment in and change to employee-paid
voluntary life insurance coverage for all eligible faculty within the first 12 months of ratification of the
agreement.

The CSUs current AD&D program allows employees to enroll in the voluntary employee-paid benefit at
any time without a medical exam.

During the special open enrollment, CSU will advertise the AD&D benefit.

For the California Faculty Association: For the California State University:

” L
Kevin Wehr Jé[eph 1. zincic 111

Chair of Bargaining Assistant Vice Chancellor, Collective
Bargaining

Date: %&/2‘1 Date: 1,7\?};“1
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The parties hereto, as authonized reprecentative, agree to the terms of this agreament upon date of
ratification, March 4, 2074

The Califorun State Umyersaby

By.

Ry

Ry

By

By.

By,

By.

By.

By,

By

B
e n k
(liatplans} Ao
Christopher Stémbavser, Char of
Committes on Collective Bargaming

Leora D Fn:l'dnum, Viee Chancellor,
I Resources
é"' -JI-"" - 'L -_.
J&se'ph i Je]m:l I Chief Nepotiator
{'jt"‘-r{ =T sy

Sieve James, Negetiation Team

Stefinie Gusha, Megohation Team

Carl t’ish‘?l"w’t guﬁal,g:lu Team

b b

Mitch Avila, Negotiation Teun

(At (7
Al Laddheoat, Negotalion Tenmn

Rafael Hemandez, Mepotiahon Team

Michelle Tapper, Megotiation Team

I_r"___ i -
Sumone Aleisio. Nepotiation Team

The Califomua Facully Association

Ry

By

By.

By:

By:

By

Ry

By.

Ry

By:

By.

Te jSﬂ]

FA Senior Representation
5 Lt

g@%l é ;é i;gtﬂrﬂf
E%%mmnmmdulnmg
Mic Member, CFA Bargaiming

Team (FLT)

2L i ¥

M*urg.a‘ﬁla Berta-Avila, Member, CFA

- Bl
C. Btogun~
v Chris wn | Member, CFA
Harmtwrm
Z
Loren Cannon, Member, CFA

Wmeen! Cevasco, CFA Direelor of

Zzh and /mrunmlranms
r.: o

Dave Colnie, Member, CFA Bargaining
Team (ST)
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By,

By:

By.

By:

By:

By.

By:

By.

By:

By

By:

By:

lmntzpﬂfh-lﬂnbﬂ' CFA

Loty Mlomssi—

Nicheslls Henderson, Member, CFA
! Team

. Member, CFA Barganing

Eelly 1  Memiber, CFA
Bargaming Tédim (L.B)

Hate J Member, CEA

WWW

m Mrﬂ]her f?h

nng T
ﬁ ‘iw.mxn. ML'mlln Cl‘..ﬂ.

el R.a.l.um.-]'cll.lm Member, CFA
Ear]m'iumg Toram (SM)
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By:

By:

By:

By:

Randy Solorio, Member, CFA
Bargainin SA)

7

Molly Talcott, Member, CFA
Bargaining Team (LA)

%97\/- ~—

“Gwen Urey Member, CFA Bargm.rﬂlg

,_S\am (PO)

Vang VefigMember, CFA Barﬁng

Team (FR)

The CFA signatories represent the bargaining team
as constituted by CFA bylaws. It is important to note
that the bargaining team was expanded to include
numerous faculty members throughout the state
whose participation was crucial to expanding the
rights, terms, and conditions of employment for
faculty in the California State University.
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THE CALIFORNIA STATE UNIVERSITY
GRIEVANCE FORM

UNIT 3
Name: Date of Submission lo Campus:
Classibication: Mame of CFA Conbact or other
Department or Repressntative:
Equivalent Unit: Address of CEA Contacl or other
Representative:
LCampus:
Email address:

Election: Purswant to Article 1006 of the CFAMCSIT Agreement, the grievanni=) elect(s) that fhe
procedure under which this grievance shall be processed will be:

A the Contractual Procedurs [J

TT vy election wueele, e grivoance shell oo tewuelioe [y De processed wnder Che contree tual procedicee.

B the Statutory Procedure (Fazulty Hearing Commiltes) O
Lluless accompanied Dy Authorized CFA Signatuns, CFA has sot ageeed to repressntiation.

Authorized CFA Signature: : CFA agrees (o representation.

Claimed Vielation(s)

Term or barma of agresmaent dleped vialited misspplind o misebery d dpravasion mimber or baws) e Contractuall Procediune. OF sy
sightalbepad vialuted in cammacting wa th hiahad o clssaterstion. heashits g ennd ibsand. sppentmeal mapmntmeal e £
mwrul_a&lhh_hﬂﬂin‘hn“ﬁmlmhi’hhddh;uniuh i Hine Prowadi
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Bl descriplion of Dee groands ol e grevance idading names, dales, plices, B, o, sy §of oomglle undersbawlbag

Proposcd remedy:

Grievant Signature: Dane:

IMPORTANT NOTE: The collective bargaining sgreement requires that all gricvances be
filed by

1. Personal Delivery,

2. Certified Mail, with Retum Receipt, or

3. Flectronically femmail or Faxk with scanned, signed copy.

CS1U responses shall be provided wo: [a) grievantisk (b) CSU Campus Relations and Dispute
RIM] llLiDl'L. GITLEE l.].[ |.|II= Clu I'IL'E"l.Ir. Iﬂ'.l GUIIIEII 511.‘-"1. 'IIL F].I.II.IL 1JJII& EFE\-I.I.'II, CJ“ I.-urui.l
ANFO2-4270; ancd {c) CFAL 1110 K Street, Sacramento, CA 95514,

LEVEL OF FILING
Level 1= (Statutory and Contractual Grievances) Trate

25-day Infermal Resolution Request

Lewel 11 - ACLY. - Contractunal Gnevances nnlyl I hate:

Response:

Level 1 0 Level 11 0]
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