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itself, shall not constitute evidence of misconduct or serve as the basis for 
progressive discipline, denial of reappointment, retention, tenure, 
promotion, range elevation, or eligibility for SSIs or PPIs. 

 
17.5 Unless earlier terminated by the President, an administrative leave with pay 

temporary suspension, including any extension of a an administrative leave 
with pay temporary suspension, shall automatically terminate upon the 
service of formal notice of disciplinary action or sixty (60) calendar days after 
its commencement, whichever first occurs.   

 
17.6 At the time a faculty member is informed that they are placed on 

administrative leave with pay suspended with pay, the faculty member shall 
be provided with a report summarizing the strong and compelling evidence in 
the possession of the President which is the basis for the President’s decision 
to invoke administrative leave with pay  temporary suspension.  To the extent 
possible the report shall include the date, location, and description of the 
alleged incident(s) giving rise to the administrative leave with pay 
suspension, and the source(s) of the allegation(s) and/or threats. Nothing in 
this provision shall require the release of documents or information which 
would compromise the successful completion of the an investigation or 
endanger individuals who may be involved in the an investigation or 
prohibited by law. Upon receipt of the report described herein, the faculty 
member may provide a rebuttal statement and other relevant documentation.   

 
17.7 Periods of temporary suspension administrative leave with pay shall be 

served on consecutive calendar days. 
 
 
 




